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Grand Lodge Merit Award Winner for District Newsletter 2008

Brethren of Toronto East District,
I am trusting we all had a relaxing couple of months to regain our
Masonic drive. I am indeed humbled and privileged to have been
elected to the office of District Deputy Grand Master of Toronto East
for the 2018 - 19 Masonic year.
I would like to thank all who attended the Royal York and were able to
vote in the various Grand Lodge elections. I do realize that
many brethren wished to attend, but family and work commitments
rightfully kept them away. I make this promise; I will work my hardest
and most earnestly look to the welfare of our District at the same
time representing The Grand Master.
On behalf of the District, I would like to thank, R. W. Bro. Ross E.
McOuat, our Immediate Past District Deputy Grand Master and V. W.
Bro. Mark Ingram, our Immediate Past District Secretary for their
tremendous work during the past year. R. W. Bro. McOuat has been
very gracious to me in the transition and has given excellent advice,
which I have taken. Some of the changes I hope to complete, which I
am convinced will be a benefit to our District, are a result of the hard
work of our PDDGM and PDS.
No Masonic journey is enjoyable without a fellow traveller. I am
pleased to announce that our District Secretary will be W. Bro. William
(Bill) Willis. Brother District Secretary has already proven to be a
guiding light. As our plans unfold we will be looking forward to
publishing the trestle-board as well as keeping you informed of our
efforts to have a meaningful and fruitful Masonic year.
I am so pleased to announce the following elected and appointed
Grand Lodge Officers for Toronto East District.
Member of the Board
Assistant Grand Organist
Grand Steward
Grand Piper

R.W. Bro Leyland A. Muss
V.W. Bro. John Thomas Houghton
V.W. Bro. Mark Andrew Ingram
R.W. Bro. Bruce Palanik

September is here and a new Masonic year begins. In September we
will hold three Installations, two Receptions, details of which can be
found in the publications, The Builder, Hiram’s Lighthouse, The District
Trestle Board and also on the Toronto East District Masons Web site.
Weekly information can also be found using the e-mail news list.
Please sign up for all these forms of communications; we cannot be
well enough informed of District events ETC.
During the summer break, the Senior Wardens Group The 300 held a
successful corn roast at WindReach Farms in Pickering. With help
from the financial support of the Chapiters SW Group, financial
assistance was given to a great cause. I do encourage all to look up
WindReach Farms and understand the great work they do.
Our District Secretary and I have been working diligently to provide
you with the District Trestle Board, which at time of writing is in final
edit, hopefully to be published before my reception Friday 7th Sept.
You will see from the Trestle Board that I have changed many of the
committee chairmen. I would like to take this opportunity to thank the
previous chairs for their excellent work and encourage them to help
the new chair where needed.
I know I can speak for the Grand Master as his representative to you
when I say how much we are looking forward to joining you through a
meaningful, enjoyable Masonic year.
Please remember, family, work then Masonry.
May the Great Architect of the Universe guide you on a steady course
to health and
happiness.

Fraternally,
RW Bro. Malcolm J Parish
District Deputy Grand Master,
Toronto East District.
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Around and About
(News & Notices)

Saturday Morning Class September 2018
Known for almost 30 years as the Saturday Morning Class, but officially sessions are a ‘Lodge of
Instruction’; will re-commence on the 8thof September. It is calculated to improve a Mason’s skills at
implementing our Masonic ritual and ceremonies, answer questions and to promote the Masonic adage of
“being happy ourselves and demonstrating that happiness to others”.
So if you are seasoned veteran, a new Mason or a Mason who has not attended regularly for the last
while, we are positive that you will find a morning of profit and pleasure as the atmosphere in the lodge
room is relaxed and the coffee time affords a great opportunity for generating Masonic friendships and
interactions, and isn’t that a major part of our gentle craft?
Dates, All Saturdays
September, 8, 15, 22 and 29
Times, Social/coffee time. 8:30 a.m. to 9:00 a.m.

Classes commence 9:00 a.m. run until noon.
Location, The Lodge rooms in the East Toronto Masonic Temple.
Eligibility, Any Mason from any of our Ontario Districts or of any of the
recognized Grand lodges from Entered Apprentice to Grand Master.
Dress Code, Casual.
Source Material, All taken from the 2017 Black Book of the Work, the
Guidelines for Lodge Officers, and the 2012 Blue Book of
Installation as well as appropriate Protocol and Etiquette sheets
and the book of Constitution.
Lessons, Featured instruction will include the floor work of the Deacons,
openings and closings, the Grand Honours, coming to order, the Master,
Wardens and Inner Guard's work, introduction and presentation of
Lodge visitors, review of the secret work, plus...
Facilitators,Dennis Rankin 416-691-1704. kdrankin@pathcom.com
Gil Carreiro

416-704-7551. gilbert.c@rogers.com

Bob Steenson 416-697-0822. bob.steenson@ontarioair.com
Please feel free to get in touch with any of us if you want more information about 'The Saturday Morning
Class'.
And thank you Right Worshipful Brother Malcolm J. Parish for granting dispensation for our continued
benefit.

Fraternally Submitted,
Dennis Rankin

2018 Lecture – Catechism, Spectacle,
Burlesque: American Fraternal Ritual
Performance, 1733-1933

The 2018 Sankey Lecture to be presented by Dr. William D. Moore and is entitled Catechism, Spectacle,
Burlesque: American Fraternal Ritual Performance, 1733-1933, has been rescheduled to Sunday
September 9, 2018. Dr. Moore is the Director of the American; New England Studies Program, and
Associate Professor of American Material Culture, Department of History of Art; Architecture, Boston
University, Boston, MA Professor Moore teaches courses on American material culture and vernacular
landscapes. He is the author of Masonic Temples: Freemasonry, Ritual Architecture, and Masculine
Archetypes and numerous articles interrogating the interrelationship between built form and systems of
belief. His current book project analyzes the nation’s fascination with the Shakers in the years between
1925 and 1965.

This Month in History

September 2, 1752 - The British ended their use
of the Julian calendar, switching instead to the
Gregorian calendar, resulting in a major
adjustment as Wednesday, September 2, was
followed by Thursday, September 14. The
correction resulted in rioting by people who felt
cheated and demanded the missing eleven days
back.
September 9, 1993 - Israel and the PLO
(Palestine Liberation Organization) agreed to
recognize each other, paving the way for a
possible peaceful end to the hundred year old
conflict between Arabs and Jews in the Mideast.
September 19, 1893 - New Zealand became the
first country to grant women the right to vote.

Please take the time to log in and review the new Grand Lodge website.
www.grandlodge.on.ca

Nature & Science

Docile or hostile?:
'Domestication' genes found in foxes

A six-decade breeding experiment with foxes designed to shed light on how wolves became dogs has led
to the discovery of genes that favour tame or aggressive behaviour, scientists said Monday.
Comparing the sequenced genomes of foxes selected across 50 generations for their friendliness towards
people with another group bred for hostility uncovered dozens of telltale differences, including one gene in
particular, they reported in the journal Nature Ecology & Evolution.
"We were able to show that a specific gene" -- known as SorCS1 -- "does have an effect on behaviour,
making foxes more tame," lead author Anna Kukekova, an assistant professor at the University of Illinois,
told AFP.
"That's a big result -- it's hard to make that connection," she said.
The findings are also relevant to human behaviour.
Some of the genetic regions identified, for example, correspond to autism and bipolar disorders, while
others are associated with William-Beuren syndrome, which causes pathologically outgoing, friendly
behaviour.

Humans are still evolving new characteristics,
scientists find

A new study has found that people in the UK are still evolving.
Characteristics like higher BMI in men and earlier age for first childbirth in women are currently favoured
by natural selection, according to analysis of data from the UK Biobank.
The research adds to a growing body of evidence that the human population is still undergoing natural
selection for certain characteristics.
The UK Biobank is a database consisting of genetic and health information from half a million British
people aged 45 and over.
The study, led by researchers at the University of California, Irvine, looked for evidence that some of the
characteristics recorded by the Biobank were being naturally selected for.

Are humans evolving faster? Findings suggest
we are becoming more different, not alike

Researchers discovered genetic evidence that human evolution is speeding up – and has not halted or
proceeded at a constant rate, as had been thought – indicating that humans on different continents are
becoming increasingly different.
“We used a new genomic technology to show that humans are evolving rapidly, and that the pace of
change has accelerated a lot in the last 40,000 years, especially since the end of the Ice Age roughly
10,000 years ago,” says research team leader Henry Harpending, a distinguished professor of
anthropology at the University of Utah.
Harpending says there are provocative implications from the study, published online Monday, Dec. 10 in
the journal Proceedings of the National Academy of Sciences:
-- “We aren’t the same as people even 1,000 or 2,000 years ago,” he says, which may explain, for
example, part of the difference between Viking invaders and their peaceful Swedish descendants. “The
dogma has been these are cultural fluctuations, but almost any temperament trait you look at is under
strong genetic influence.”
-- “Human races are evolving away from each other,” Harpending says. “Genes are evolving fast in
Europe, Asia and Africa, but almost all of these are unique to their continent of origin. We are getting less
alike, not merging into a single, mixed humanity.” He says that is happening because humans dispersed
from Africa to other regions 40,000 years ago, “and there has not been much flow of genes between the
regions since then.”

Humans ‘evolving gene’ that may stop us
drinking alcohol

Humans may be developing a gene that results in an “adverse physical response” to drinking alcohol,
according to new research.
Scientists believe people have begun evolving so they find it so unpleasant it could stop our species from
drinking in the future.
Examining recent trends in the positive selection of genes across human populations they discovered that
a variant of a gene that results in an “adverse physical response" to alcohol had simultaneously emerged
in various populations without direct genetic inheritance.Authored by two researchers at the University of
Pennsylvania, the study has been published in the journal Nature, Ecology & Evolution.
They came to the conclusion after filtering the findings of the 1000 Genomes Project (a seven-year study
which catalogued human variation and genetic data) to analyse data from 2,500 people from 20
population groups across four continents.
They discovered that a group of enzymes known as alcohol dehydrogenase (ADH) which are normally
present in humans to help break down alcohols have seen genetic variation which increases enzyme
activity and instead results in an “adverse physical response to alcohol consumption”
The alcohol is less effectively broken down, the result being that those who then drink it then feel so sick
they are highly unlikely to develop a taste for it or drink enough to become alcoholic.
The genetic variations were not just found in one population, but was observed in five populations in
different continents, making the changes unlikely to be solely the product of genetic inheritance.

Goats prefer happy people

Goats can differentiate between human facial expressions and prefer to interact with happy people,
according to a new study led by scientists at Queen Mary University of London.
The study, which provides the first evidence of how goats read human emotional expressions, implies that
the ability of animals to perceive human facial cues is not limited to those with a long history of
domestication as companions, such as dogs and horses.

Leadership Development

Empathy Is The Most Powerful Leadership Tool

“Become the other person and go from there” is the best piece of coaching advice I
ever received, and it applies equally to influence, negotiation, conflict, sales,
teaching, and communication of all kinds.
Anything we’re trying to make happen as a leader involves other people, and the fact is, most people don’t
have to follow us. They don’t have to believe in our great ideas, buy our great products, or do what we
want them to do. Even when we have authority–as parents of teenagers will tell you–our power doesn’t go
very far without others believing that what we want them to do is in their best interests. The pull of
connecting to others and their interests is far more powerful than the push of control, especially when we
find the intersection between their interests and our goals. How do we know what’s truly in someone else’s
interests?
“Become the other person and go from there.” It’s the best piece of coaching advice I ever received,
coming from Tanouye Roshi, and it applies equally to influence, negotiation, conflict, sales, teaching, and
communication of all kinds. To become the other person is to listen so deeply that our own mind chatter
stops; to listen with every pore on our body until we can sense how the other’s mind works. To become
the other person is to feel into her emotional state, see through her eyes, think like she thinks, and see
how she views us, our proposition, and the situation at hand. To write it out or read it in serial fashion
makes it sound like a lengthy, time-consuming process, but in fact, deep empathy conveys its insights in a
flash, and our ability to empathize deepens with practice, as we learn to quiet our own inner state.
Once we become the other, we can sense what’s in her interests, and influence becomes a matter of
showing how our idea connects with those interests. That doesn’t mean she will always agree with us or
do what we want, but it does mean that our thoughts and actions are now coming from a larger place: one
that accords both our interests and hers. Extending this empathetic approach, person by person, group by
group, through your world, you can see where your actions start to be informed by an ever larger context.
Consequently, your ideas, actions, and direction will start to resonate within that larger context. You can
start making big things happen, not by controlling, but by connecting; not by making war on them, but by
becoming the people whose interests are served by those big things.

Nullius in verba

The Heritage Lodge
No.730 of the Grand
Lodge A.F. & A.M. of
Canada in the
Province of Ontario
Our energies have been directed along two main
channels:
1. First, presentation of talks and lectures
which result in the publication of more
than four-score research papers to date;
2. Second, special projects implemented to
challenge and inspire participants.

"Education is a human right with immense power to
transform. On its foundation rest the cornerstones of
freedom, democracy and sustainable human development."
-Kofi Annan

... by the Lighthouse Beam

When Microsoft CEO Satya Nadella was a kid growing up in Hyderabad, India his father couldn’t believe
how poor his grades were. “My father, who was very, very good academically, always used to look at my
report cards and be pretty stunned as to how anybody could be this bad.” But the way his father
expressed it, Nadella said, was “endearing” — he told his son that meant he “must have some other real
passion.”

Nadella loved playing cricket but at some point realized he probably wasn’t good enough to play
professionally. He developed a glimmer of interest in computer science when as a young teenager his
father bought him his first computer, a Sinclair ZX80 (an affordable home computer launched by the
British firm Sinclair Research in 1980). “That turned me on to a lot of what eventually became a real
passion,” he said.
Even so, he failed his entrance exam to the Indian Institutes of Technology. He did earn an engineering
degree in his home country, then traveled to the U.S. for a master’s in computer science from the
University of Wisconsin at Milwaukee — even though he said he had never been “west of Bombay.”
“It’s fascinating how we [always] think that burning ambition early on is what drives you,” Nadella said. “I
think what I had, though, was some curiosity, and that’s what sustained me in the long run.” He also
modestly described his younger self as someone who liked to “tinker.”
Nadella recently spoke at Wharton to discuss his new book, Hit Refresh: The Quest to Rediscover
Microsoft’s Soul and Imagine a Better Future for Everyone, in an interview with Wharton management
professor Adam Grant. Nadella had a somewhat unlikely path to the top job at Microsoft. After 22 years at
the company, when he was asked by the board to succeed Steve Ballmer in 2014 — as only the third
CEO in the software giant’s history — his response was “only if you want me to be.”
Yet Nadella’s track record as CEO has been widely lauded. Under his leadership, Microsoft has “reversed
its fortunes and returned to being a growth stock after stagnating for nearly a decade,” according to
TechCrunch. CNN similarly referred to the pre-Nadella years as a “lost decade” and described his success
in growing Microsoft’s profitable cloud-services business. It’s also been pointed out that Nadella has
turned long-entrenched competitors such as Apple and Google into partners, an approach that appears to
be paying off.
“My father … used to look at my report cards and be pretty stunned as to
how anybody could be this bad.”
Nadella noted that he tries to avoid the hubris that he says “has brought down empires, companies, and
people … from ancient Greece to modern Silicon Valley.” But he does believe in having confidence, as
long as one understands the “line between having confidence in your own capability yet having the ability
to learn.” It’s an insight for which he credits his high school cricket coach.
Type with Your Eyes, See with Your Phone
In addition to confidence, a CEO must have empathy, Nadella said. This is a quality one doesn’t typically
see on a list of top CEO character traits. But in Nadella’s view, empathy is, among other things, a key
source of business innovation. He said that although many regard it as a “soft skill,” not especially relevant
to the “hard work of business,” it is a wellspring for innovation, since innovation comes from one’s ability to
grasp customers’ unmet, unarticulated needs.
Nadella himself had to learn to be more empathetic in his personal life. When he was 29, he and his wife
had their first child, their son Zain, who because of complications was born with cerebral palsy. He
candidly described his feelings: “For multiple years I struggled with it: Why did this happen to me? Why
were my plans thrown out the window?”
He said that it was only by watching his wife soldiering on, taking the baby to every possible therapy to
give him the best chance in life, that he eventually realized, “Nothing happened to me; something
happened to Zain. And I had to step up and be the parent and the father.”
Nadella said his experience of having a son with special needs increased his long-held interest in
accessibility. He stated that artificial intelligence (AI) holds great potential in this area. “More than anything
else, AI completely changes the game around accessibility.”

He said accessibility was a big focus for Microsoft currently, and talked about new products. “One of the
things that has been fascinating to watch is, for example, we launched in Windows 10 some new
capability around eye gaze,” he said. He explained that where one looks is used as an input mechanism,
“which is tremendous for someone with ALS [for example] because they can now type with just their
eyes.”
Another innovation he mentioned is called Seeing AI, a free app for iOS launched last year which uses a
phone’s camera to recognize objects (including printed text and handwriting) and describes them for
visually impaired users. And for those with reading and writing difficulties such as children with dyslexia,
there is the Microsoft Learning Tools set built into Office 365 and other applications, touted to help
improve comprehension. The user can have content read aloud, adjust the settings to break words into
syllables, adjust text size and background color, and other features.
“For multiple years I struggled with it: Why did this happen to me?”
Nadella also referenced Microsoft’s work with AI, holograms, and virtual reality for various professional
fields. On the medical front, InnerEye is an AI product intended to help doctors efficiently demarcate
cancerous tumors, a process that is notoriously lengthy and difficult to perform manually.
HoloLens, a holographic headset that enables virtual and augmented reality experiences, is being used by
the Cleveland Clinic to teach anatomy, according to Nadella. And Boeing is using it to train engineers and
to improve information-gathering for pilots fighting wildfires. “Especially for training, HoloLens it turns out is
the killer app,” he said. He added that he fundamentally believes that AI can “empower humans to do
more, achieve more.”
Grant characterized Nadella as a “technology optimist” and asked if he shared any concerns with those of
Tesla CEO Elon Musk and others who have expressed worries about AI lacking human ethics and “this all
goes off the rails.”
Nadella responded, “If we abdicate [human control] too soon, then our worst fears can absolutely come
true.” He argued instead for establishing guidelines for building good AI — similar to how the tech industry
has guidelines for a good user interface — so that bias or other problems don’t accidentally get
introduced. He said that if processes are put in place to fend off unintended consequences, then the
development of ever-more-intelligent systems will be guided through “routes that we have created.”
Nadella acknowledges, though, that there will be displacement when it comes to employment. He
proposed that LinkedIn, which Microsoft acquired in 2016, could help mitigate the problem, saying the site
could become “that digital feedback loop, on a continuous basis, for what are the jobs of the future, what
are the skills required, how do we deliver that training.”
Microsoft’s ‘Soul’
Grant asked Nadella why he has asserted that Microsoft has a “soul” as evident in his book’s title. Nadella
said it referred to a company’s core identity independent of technology trends that inevitably come and go.
He said that discovering the core identity involved “existential questions” such as, “What is it that we
should do? What’s the sensibility that would be lost if we should disappear?”
Nadella said he also found questions such as these helpful in choosing strategy and deciding what
markets to enter because, “I don’t like doing things out of envy. I like doing things [when] we can make a
unique contribution.” In Nadella’s view, Microsoft was originally — and should view itself again as — “a
maker of tools and platforms,” enabling others to create.
“We aren’t trying to be the cool kid or the cool company.”
Another culture shift he’s focused on is to change Microsoft from a “know-it-all” to a “learn-it-all” company,

as he puts it. He observed that when a company has enjoyed great success and has invented many
crucial concepts, it has a temptation to believe it has mastered everything. That temptation needs to be
resisted.
According to Nadella, the idea for the culture change was inspired by Stanford psychologist Carol Dweck’s
work on the growth mindset. He explained that if, for example, there are two students and one has less
innate capability, the less skilled individual nevertheless may be able to achieve more by having a “learnit-all” mentality. “That applies to CEOs and companies [too],” said Nadella. “I think it has been a helpful
cultural metaphor for us.”
“We aren’t trying to be the cool kid or the cool company,” Nadella added. “Our sole purpose is to build
technology so that others can create more technology. And I’ll let you choose,” he said to the audience. “In
2018, [which is] a more virtuous mission?”

Administration

NOTICE: Hiram’s Lighthouse is currently looking to expand its Editorial Board, should you or someone
you know be a good candidate, please contacts the editor at hiramslighthouse@gmail.com with a brief
bio.

ADMINISTRATION:
Hiram’s Lighthouse is your newsletter. It is published on the last day of every month. If Hiram’s
Lighthouse does not have the content you would prefer, it is because the editor does not have that content
available. If you want something more, please submit it. Please feel free to offer suggestions,
submissions for … by the Lighthouse Beam, book and film reviews, and topics of Masonic interest.
We also ask all Secretaries and Worshipful Masters to inform their lodge members of the existence of the
newsletter and how to subscribe to it.
Anyone wishing to get on the subscription list should personally send a message to
hiramslighthouse@gmail.com including your full name, lodge and lodge location with a subject of
Newsletter.
To get a notice into the newsletter at least one month before the event, send a message to
hiramslighthouse@gmail.com with all the information and we’ll run it every month until the function is past.
Moving? Changing service providers? Remember to send in your new snail-mail and email addresses to
both your lodge secretary and Hiram’s Lighthouse - hiramslighthouse@gmail.com
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Hiram's Lighthouse
hiramslighthouse@gmail.com
Toronto, ON, Canada
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