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Brethren,
I hope both you and your families continue to be healthy.
Many of our Lodges, along with our District Education Committee,
have turned to online meetings and masonic education. Please
continue the good work. Do not let our communications lapse and stay

in contact with each other. Assist where you can and do not forget our
younger members the EA, FC, MM along with our prospective
members, please keep them all informed and participating.
As most of you are aware, Grand Lodge has identified and clarified a
number of items related to our current situation, including the
cancellation of the Annual Communication in July and also cancellation
of all masonic meetings and events in the Province until at least
August 31, 2020. All current District Deputy Grand Masters and Grand
Lodge Officers will now serve until July 2021. Also, various choices
where made available to Lodges by Grand Lodge regarding elections
and installations. Please read them carefully, the choices are yours to
make.
I look forward to serving you in the upcoming year. This extension will
give us all the opportunity to complete the many projects, which were
cut short due to Covid-19.
Again please stay safe and continue to take part in your online
meetings and education seminars. Don’t forget to reach out to all of
your brethren.
May the Great Architect of the Universe continue to protect and guide
us in all our endeavours.
Fraternally,
R.W. Bro. Gilbert L. Carreiro
District Deputy Grand Master
Toronto East District
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Around and About
(News & Notices)

Summer solstice 2020 in Northern Hemisphere
will be at 5:43 p.m.
Saturday, June 20

When Is The First Day Of Summer in 2020?
The first day of summer arrives with the solstice on Saturday, June 20,
2020 at 5:44 p.m. EDT. For those of us in the Northern Hemisphere,
this marks the longest day of the year and the moment when the Sun
reaches the Tropic of Cancer, its highest point. For those who live in
the Southern Hemisphere, this is the shortest day of the year and the
arrival of winter. The solstice happens at the same moment for
everyone, everywhere on Earth.

What Does The Term “Solstice” Mean?
The term “solstice” comes from the Latin words sol (sun)
and sistere (to stand still). At the solstice, the angle between the Sun’s
rays and the plane of the Earth’s equator (called declination) appears
to stand still. This phenomenon is most noticeable at the Arctic Circle
where the Sun hugs the horizon for a continuous 24 hours, thus the
term “Land of the Midnight Sun.” Here’s how it differs from an equinox.

Some people believe that our seasons are caused by the Earth’s
changing distance from the Sun. In reality, it is due to the 23-degree tilt
of the Earth’s axis that the Sun appears above the horizon for different
lengths of time at different seasons. The tilt determines whether the
Sun’s rays strike at a low angle or more directly.

Summer Solstice Folklore
The summer solstice has long been celebrated by cultures around the
world:
In Ancient Egypt, the summer solstice coincided with the rising of
the Nile River. As it was crucial to predict this annual flooding, the
Egyptian New Year began at this important solstice.
In centuries past, the Irish would cut hazel branches on Solstice
eve to be used in searching for gold, water, and precious jewels.
Many European cultures hold Midsummer celebrations at the
solstice, which include gatherings at Stonehenge and the lighting
of bonfires on hilltops.
Maybe you celebrate summer by taking a vacation or spending more
time outdoors? Whatever you do, just remember, summer officially
starts June 21st.
Fun fact: Be sure to look at your noontime shadow around the
time of the solstice. It will be your shortest noontime shadow of
the year!

Remember that online versions of our workshops are
available on Apiology101.com!

This Month in History

Birthday - American architect Frank Lloyd Wright (1867-1959) was
born in Richland Center, Wisconsin. He designed about 1,000
structures and is considered the most influential architect of his time.
He became the leader of a style known as the Prairie School featuring
houses with low-pitched roofs and extended lines that blend into the
landscape. He once wrote, "No house should ever be on any hill or on
anything. It should be of the hill, belonging to it, so hill and house could
live together each the happier for the other."
June 9, 1898 - The British signed a 99-year lease for Hong Kong,
located on the southeastern coast of China. Hong Kong, consisting of
an area measuring 400 square miles, was administered as a British
Crown Colony until July 1, 1997, when its sovereignty reverted to the
People's Republic of China.
Birthday - Photojournalist Margaret Bourke-White (1906-1971) was
born in New York City. In 1936, she became one of four original staff
photographers for Life Magazine. She was the first woman to become
an accredited war correspondent during World War II. She covered the
Italian campaign, the siege of Moscow and the American crossing of
the Rhine into Germany. Her photographs of Nazi concentration camps

stunned the world. She later photographed Mahatma Gandhi and
covered the migration of millions of people after the Indian
subcontinent was subdivided. She also served as a war correspondent
during the Korean War. Her best known book was a study of rural
poverty in the American South, You Have Seen Their Faces (1937).

Please take the time to log in and review the new Grand Lodge website.
www.grandlodge.on.ca

Nature & Science

The Lost Symbols of Freemasonry: The Beehive
Dr David Harrison is a Masonic historian and leading academic expert on the study of Freemasonry. He
has lectured at the University of Liverpool and Hope University, and has worked as an archaeologist,
specializing in industrial archaeology in England.

The beehive is a very old Masonic symbol that is still used in many countries, but in
England and Wales it was dropped after the Union of 1813. It can still be seen however in
some older pre-Union lodges, for example it is displayed as a symbol on the 3rd Degree
Tracing Board of the Royal Cumberland Lodge No.41 in Bath, but to all purposes it has
been lost as a symbol under the United Grand Lodge of England.
The ritual of the Royal Cumberland Lodge dates back to the eighteenth century and
includes the following reference to the beehive symbol:
“The Beehive teaches us that as we are born into the world rational and intelligent beings,
so ought we also to be industrious ones, and not stand idly by or gaze with listless
indifference on even the meanest of our fellow creatures in a state of distress if it is in our
power to help them without detriment to ourselves or our connections; the constant
practice, – of this virtue is enjoined on all created beings, from the highest seraph in
heaven to the meanest reptile that crawls in the dust.”...
...According to the American Preston-Webb Ritual it is explained as a symbol of industry
and co-operation, and as cautioning against intellectual laziness, warning that “he that will
so demean himself as not to be endeavoring to add to the common stock of knowledge and
understanding, may be deemed a drone in the hive of nature, a useless member of society,
and unworthy of our protection as Masons.”

The Science of Ending Conflict
War has long been the subject of history, philosophy, and poetry. Now, science may be revealing the hard
truth about why men fight—and what could make them stop.
For millennia, philosophers and poets, historians and political economists have offered explanations for
why men fight, with theories primarily based on rhetoric, ideology, or emotion. Yet Wilson and Atran are
part of a growing number of researchers who are bringing the tools of science to bear on the study of
conflict. That may sound unremarkable, but it’s actually a revolutionary approach to understanding the
ancient scourges of war, genocide, and other manifestations of intergroup hatred and violence. Employing
systematic research methods, these pioneering scholars are examining the pathology of war in much the
same manner that biologists examine the pathology of disease. They hope to do nothing less than
decipher the origins of conflict—and ultimately find new ways to stop it...

The Banality Of Evil
One benefit of applying scientific methods to the question of why we fight is that it can clear away
misconceptions—the things that “everyone knows” about conflict but that have rarely been tested and,
when they are, often prove to be false. One of the most common misconceptions, beloved of partisans in
all conf licts as well as many who support combatants from a distance, is that people on the “other side”
are abnormal—deluded, cruel, perhaps even insane
...But researchers have established that the image of the “crazy enemy” simply isn’t true. Rather, it’s a
reflection of outgroup bias, one of the oldest and most robust findings from the annals of social
psychology. It shows that we prefer people we perceive as members of our group—however loosely that
may be defined—and are biased against those who are not. When groups fight, the natural bias against an
outgroup is further exacerbated by fear and resentment...
..Not only are perpetrators of conflict not the cold-blooded psychopaths they’re often assumed to be; they
may actually be distinguished for having an unusually high degree of compassion. In his studies of the
neural mechanisms of prejudice and empathy, Emile Bruneau, a cognitive neuroscientist at MIT, has found
that some terrorists scored higher than average on measures of empathy. Their intense empathy is limited,
however, to members of their own group. “The problem is not that they lack empathy,” Bruneau says.
“They have plenty. It’s just not distributed evenly.”..

Why We Fight
Leaders of modern states frequently assume that their opponents are out to maximize their largely
material rewards and minimize their pain. They are thought to respond to incentives (“We’ll give you food
and other aid”) and avoid disincentives (“We’ll bomb you”). But Atran, ...has found that this kind of horsetrading is usually anathema to people in conflict zones.
In fact, it’s anathema to most of us. That is because people of all cultures hold “sacred values”—things
that are too cherished to be compromised. For example, you might relinquish a weekend day to work for
money. But if your religion prohibits working on the Sabbath, no amount of money can compel you to do

so. Anything—a nation, a religious landmark, a legal status—can be construed as sacred, at which point
defending it is perceived as a matter of right and wrong, not of costs and benefits.
Negotiating transactionally with people who are motivated by moral imperatives is bound only to infuriate
them. As Jeremy Ginges, a psychologist at the New School for Social Research, wrote in a paper
published last year, “Regardless of the specific issue (whether it concerns the right to make salt or to
protect an old growth rain forest, a ‘holy’ city, or a national boundary), all sacred values appear to be
defined by a taboo against material trade-offs.”
These findings may sound like grounds for despair, but the researchers argue that acknowledgment of an
adversary’s sacred values—even if they conflict with one’s own—can make negotiations more successful.
As Atran and the political scientist Robert Axelrod wrote several years ago, by making “symbolic
concessions of no apparent material benefit”—for example, an apology for a past wrong or an
acknowledgment of the other side’s legitimate right to its position—negotiators “might open the way to
resolving seemingly irresolvable conflicts.” In some cases, an apology means more than a very large pile
of money.
...Atran, Wilson, and Sheikh have argued that willingness to fight is actually quite possible to ponder, and
even predict, if two things are known: the extent to which an individual feels his personal identity is fused
with a collective identity, and the extent to which he thinks the fight is in defense of sacred values

Cure For Conflict?
Understanding how people become mass murderers, terrorists, and exploiters, or even how they come to
support barbarousness from the sidelines, is only half the challenge. The other half, of course, is
understanding what gets people out of those ranks. Here, too, the problem is not that we lack for theories,
but that we have too many explanations on offer, few of which have been tested.
Several years ago, political scientist Donald P. Green of Yale and psychologist Elizabeth Levy Paluck, now
at Princeton, looked at more than one thousand studies aimed at reducing conflict and concluded that
almost none passed scientific muster. “A small fraction speak convincingly to the questions of whether,
why, and under what conditions a given type of intervention works,” they wrote, concluding that “the causal
effects of many widespread prejudice-reduction interventions, such as workplace diversity training and
media campaigns, remain unknown.”...
...“Social scientists think like theoreticians in terms of the universal,” she says. “But psychologists who
want to address real-world questions have to be more like engineers.”
The possibility of engineering people away from their natural prejudices and impulses sounds like the plot
of a science-fiction story. It’s exhilarating to imagine a scenario where the causes of a suicidal willingness
to fight could be identified and eliminated, where propaganda promoting group violence could be instantly
negated by a well-tested antidote, and where psychological profiles help tailor a perfect anticonflict
message to each person’s distinct biases. We’re a long way from there, and no researcher is operating
under the fantasy of discovering a magic bullet. But addressing these possibilities with scientific inquiry so
far appears to be a push in the direction of a more humane future.

Study: Social Networks Spread Anger Much
More Effectively Than They Spread Joy or
Sadness

Leadership Development

Science for Peace
toward a just and sustainable world

Care of humanity and of Earth and its ecosystems is the precondition for both justice and peace. Human
beings, creatures, and plants are part of a web of life that depends on Earth for its sustenance. None are
on Earth of their own choice.
As intelligent living beings gifted with a moral sense, humans share responsibility to help humans, animals,
and Earth itself — its air, water, plants, trees — to flourish. Science, as the instrument of reason, should be
dedicated to creating peace and justice, and therefore nurturing life in human societies, among nations,
and in nature.

Conflict resolution
Conflict resolution or conflictology is the process of attempting to resolve a dispute or a conflict.
Successful conflict resolution occurs by listening to and providing opportunities to meet each side's needs,
and adequately address their interests so that they are each satisfied with the outcome.
Conflict resolution aims to end conflicts before they start or lead to verbal, physical, or legal fighting.

More common but not popular with practitioners in conflict resolution is conflict management, where
Conflict is a deliberate personal, social and organizational tool, especially used by capable politicians and
other social engineers.
Conflict resolution usually involves two or more groups with opposing views regarding specific issues, and
another group or individual who is considered to be neutral in their opinion on the subject.
This last bit though is quite often not entirely demanded if the "outside" group is well respected by all
opposing parties.
Resolution methods can include conciliation, mediation, arbitration or litigation.
These methods all require third party intervention.
A resolution method which is direct between the parties with opposing views is negotiation.
Negotiation can be the 'traditional' model of hard bargaining where the interests of a group far outweigh
the working relationships concerned.
The 'principled' negotiation model is where both the interests and the working relationships concerned are
viewed as important.

Nullius in verba

THE TROWEL
(full essay attached)
Obviously, Freemasons should be concerned with a figurative trowel, a symbol, which represents a certain
kind of behavior, a mode of conduct, which every Master Mason is charged to practice. In the transfer of
ideas involved in such a metaphor, it is clear that the individual Brother is being exhorted to become a
trowel, which distributes in proper proportion the bonding materials of brotherly love and affection. He is to
be a force which helps to unite the divided human units of society into a harmonious structure of
civilization.
Clear as this central purpose seems to be in the ritual of Freemasonry, as well as in the teachings of
Masonic thinkers in every generation, one is often led to wonder how many Masons have really

understood this fundamental idea of Masonic humanitas. How many Brothers consciously use the trowel
of brotherly love to spread the cement of appreciation and understanding?
Masonic brotherly love is not a mere sentimentality, which one puts on like an apron when one goes to
lodge. The trowel of brotherly love cannot be restricted to applying the mortar of good will when one is
dealing with a Brother Mason. Brotherly love is a mode of conduct to which a Builder trains his emotions
and feelings, for which he learns to subdue his passions, so that his trowel may spread the mortar of
harmony among all men with whom he labors, not only Brother Masons.
Just as an operative workman learns to use each trowel for a particular need or situation, so every Master
Mason needs to learn the uses of the spiritual trowels which symbolize the power of brotherly love and
friendship. There is need in every lodge for more Masonic instruction than that contained in the ritual.
Every Builder should be helped to that realization, so beautifully described by Joseph Fort Newton, which
comes to proficient Craftsmen who have learned to use the trowel:

"When is a man a Mason? When he knows how to
sympathize with men in their sorrows, yea, even in
their sins - knowing that each man fights a hard
battle against many odds. . . . When no voice of
distress reaches his ears in vain, and no hand seeks
his aid without response. When he finds good in
every faith that helps any man to lay hold of divine
things and sees majestic meanings in life, whatever
the faith may be. . . . When he knows that down in
his heart every man is as noble, as vile, as divine, as
diabolic, and as lonely as himself, and seeks to
know, to forgive, and to love his fellow man."

“One of the best ways to persuade others is with
your ears — by listening to them.”
— Dean Rusk

... by the Lighthouse Beam

Emanuel Swedenborg
January 29th 1688 - March 29th 1772
Inventor, author, philosopher and mystic, Emanuel
Swedberg, later known as Swedenborg, was a
Board of Mines Assessor for 24 years, writing and
publishing books on mining and minerals,
astronomy, chemistry, mathematics, physics,
cosmology, and other scientific and philosophical
subjects. Swedenborg spent the last 24 years of his
life writing and publishing the "Heavenly Doctrines."
Now printed in English in 12 volumes, they give the
spiritual meaning of every verse of Genesis and
Exodus.

Administration

NOTICE: Hiram’s Lighthouse is currently looking to expand its Editorial Board, should you or someone you
know be a good candidate, please contacts the editor at hiramslighthouse@gmail.com with a brief bio.

ADMINISTRATION:
Hiram’s Lighthouse is your newsletter. It is published on the last day of every month. If Hiram’s
Lighthouse does not have the content you would prefer, it is because the editor does not have that content
available. If you want something more, please submit it. Please feel free to offer suggestions,
submissions for … by the Lighthouse Beam, book and film reviews, and topics of Masonic interest.
We also ask all Secretaries and Worshipful Masters to inform their lodge members of the existence of the
newsletter and how to subscribe to it.
Anyone wishing to get on the subscription list should personally send a message to
hiramslighthouse@gmail.com including your full name, lodge and lodge location with a subject of
Newsletter.
To get a notice into the newsletter at least one month before the event, send a message to
hiramslighthouse@gmail.com with all the information and we’ll run it every month until the function is past.
Moving? Changing service providers? Remember to send in your new snail-mail and email addresses to
both your lodge secretary and Hiram’s Lighthouse - hiramslighthouse@gmail.com

Editor's Desk
Hiram's Lighthouse
hiramslighthouse@gmail.com
Toronto, ON, Canada
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