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Brethren,
I am absolutely amazed that a year has passed since I was elected to this high
and exalted position. I would like to thank everyone in the Toronto East District
for allowing me the honour and privilege of being your DDGM this year. It is and
will always remain the highlight of my masonic career. Thank you all!!
In June, we had another outstanding event, the 6th Annual Black & White Gala.
I can say that everyone in attendance had an excellent time. My
congratulations go out to the organizing committee. A job very well done.
I would like to thank everyone who came out to celebrate with Todmorden
Lodge NO. 647 on June 22nd. W. Bro. Michael Luegger put on an outstanding
Third Degree and I am sure not only the candidate will remember the evening,
all those in attendance will as well.
With the assistance of R.W. Bro. Gordon Crutcher and Officers of Todmorden
Lodge we performed the dimming of the lights ceremony at the end of the

evening. Truly, a hard piece of ritual to do without feeling a great sense of loss
and sadness. I would like to acknowledge the Worshipful Master, W. Bro. David
Mason, for his strength and understanding throughout this process. To the
members of Todmorden Lodge, may this event be the resurgence of your
masonic career, may it bring to light in you that which you thought you may
have lost. Look further down the road than this final chapter of your lodge. This
is a new beginning not only for Todmorden members but for the whole district. I
am certain that the future is still bright for our district.
On June 28th, Markham Union held their annual strawberry night. The Senior
Wardens group The Quarry Men with assistance from members of the Junior
Wardens group, the 300, did an excellent second degree. I am sure the
candidate and all in attendance will always remember the outstanding
comradery of the night.
Grand Lodge Annual Communications are from July 17th through to the 20th.
There are many different seminars available over the three days. Please make
sure to check them out. On Wednesday July 19th, we will be holding elections
for the new DDGM for Toronto East. Our room is the Ontario room on the main
convention floor. Time for voting is from 4:00 to 4:50. All those eligible to vote,
please make sure you are there and on time to cast your ballots. The election
of a new DDGM is a major stepping stone for one of Toronto East’s brothers.
Our new leader will need your continuing support for his year. I know, based on
my experience this year, it will make all the difference to him and his district
secretary.
There are also many hospitality suites that will be on the go. Please remember,
you are Masons and act accordingly. We are not the only guests at the hotel!
I would be remiss if I did not acknowledge a couple of the many outstanding
people that made this year so memorable. To W. Bro. Gordon McHallam, the
District Secretary, without whom the year would not have been so enjoyable.
You are not only my friend but my confidant, voice of reason and sounding
board, I am in your debt for the hard work you have put in this year, thank you.
To R.W. Bro. Bruce N. Palanik our district piper, thank you for the unwavering
support you have shown not only to myself and Gordon, but to the district. You
are a man and a Mason to be emulated. To our district photographer, Bro.
Artem Aloyan, your pictures from the year were outstanding and captured the
essence of Masonry in the district. Thank you both!
Brethren, I look forward to greeting you at Grand Lodge.
May the Great Architect of the Universe look over us all and protect us in all our
endeavours.
Fraternally,
R.W. Bro. Gerald J. Newall.
District Deputy Grand Master, Toronto East District
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Around and About
(News & Notices)

NOTICE: Hiram’s Lighthouse is currently looking to expand its Editorial Board, should you or someone
you know be a good candidate, please contacts the editor at hiramslighthouse@gmail.com with a brief
bio.

Grand Lodge Royal York Hotel
300th Anniversary UGLE & 150th Anniversary of Canada
July 17 - 20, 2017

This Month in History

July 1, 1867 Canada day a national holiday in Canada, formerly known as Dominion Day,
commemorating the confederation of Upper and Lower Canada and some of the Maritime Provinces into
the Dominion of Canada on July 1, 1867.
July 4, 1776 - The Declaration of Independence was approved by the Continental Congress.
July 20, 1715 - The Riot Act took effect in Britain. If a dozen or more persons were disturbing the peace,
an authority was required to command silence and read the following, "Our sovereign Lord the King
chargeth and commandeth all persons, being assembled, immediately to disperse themselves, and
peaceably to depart to their habitations, or to their lawful business, upon the pains contained in the act
made in the first year of King George, for preventing tumults and riotous assemblies. God save the king."
Any persons who failed to obey within one hour were to be arrested.

Please take the time to log in and review the new Grand Lodge website.
www.grandlodge.on.ca

Nature & Science

Canada's turning 150 and the UGLE is celebrating 300 yrs,
How many birthdays should you or I have?

After studying the Pioppians, Dr Malhotra found it was their lifestyle that gave them many years of extra
life. Diet was a key factor as was lack of stress, seven hours of sleep a night and eating sugar just once a
week.

So what are the leading theories on ageing?
According to Stanford Genetics the 2 main theories are Damage to DNA and Genetics
A study by McGill University biologists may shed some light, on what the upper limit of a human lifespan
might be. Interestingly enough, by analyzing the lifespan of the longest-living individuals, the biologists
"found no evidence for such a limit, and if such a maximum exists, it has yet to be reached or identified"

One theory is that over time, our body and our

The idea is that our genes determine how long

DNA get damaged until we can no longer function
properly. The idea here is that how long we last is

we live. We have a gene or some genes that tell
our body how long it will live. If you could change

really just a consequence of small changes in our
DNA. These changes add up until the total
amount of damage is too much to bear and we

that particular gene, we could live longer.

die.

DIET
University of Texas at Austin researchers have found natural compounds in specific types of food can
starve or even prevent cancer. These ingredients and foods include turmeric, curry, red grapes, green tea
and apple peels. This is an especially important finding as prostate cancer is the most common type of
cancer for men in the United States

A new trial from Deakin University has shown for the first time that improving diet quality can treat major
depression.
The dietary group received information and assistance to improve the quality of their current diets, with a
focus on increasing the consumption of vegetables, fruits, wholegrains, legumes, fish, lean red meats,
olive oil and nuts, while reducing their consumption of unhealthy 'extras' foods, such as sweets, refined
cereals, fried food, fast-food, processed meats and sugary drinks

LACK OF STRESS
The long-term activation of the stress-response system — and the subsequent overexposure to cortisol
and other stress hormones — can disrupt almost all your body's processes. This puts you at increased
risk of numerous health problems, including:
Anxiety
Depression
Digestive problems
Headaches
Heart disease
Sleep problems
Weight gain
Memory and concentration impairment

HEALTHY AMOUNT OF SLEEP
Studies show that a good night's sleep improves: learning, making decisions, solving problems, controlling
your emotions and behavior, and coping with change.
Sleep deficiency also has been linked to depression, suicide, and risk-taking behavior.
Sleep is involved in healing and repair of your heart and blood vessels. Sleep helps maintain a healthy
balance of the hormones that make you feel hungry (ghrelin) or full (leptin). Sleep affects how your body
reacts to insulin, the hormone that controls your blood glucose (sugar) level.
Sleep deficiency results in a higher than normal blood sugar level, which may increase your risk for
diabetes.
Sleep also supports healthy growth and development. Deep sleep triggers the body to release the
hormone that promotes normal growth in children and teens. This hormone also boosts muscle mass and
helps repair cells and tissues in children, teens, and adults.Your immune system relies on sleep to stay
healthy. This system defends your body against foreign or harmful substances. Ongoing sleep deficiency
can change the way in which your immune system responds.

LIMITING SUGAR
So what does science have in store for Gerontology
and Epigenetic's ?

Leadership Development
Four leadership behaviours needed in the new world of work
Our devices are increasingly becoming our masters, according to Kylie Wright-Ford, operating executive,
advisor and co-author of The Leadership Mind Switch.
According to emarketer, in 2011 the average US adult spent less than an hour a day on their mobile
devices (not using voice) and in contrast, by 2017 we were predicted to spend more than 3 hours a day on
our devices.
Artificial intelligence is doing our shopping (through Alexa), and writing our texts (through SIRI), added
Wright-Ford.
Moreover, repetitive work is being replaced by automation of some kind. According to a World Economic
Forum survey of 15 countries in 2015, up to 7.1 million jobs would be lost to robotics and disintermediation
in the next 5 years.
“Leaders are rightly unnerved by this environment,” said Wright-Ford.
“In Australia, 89% of business leaders surveyed in the GE Global Innovation Barometer in 2016 believe
“that many businesses will face ‘digital Darwinism’ due to disruption in coming years.
“On the bright side, there are ways to future-proof your leadership and tech changes have significant
potential upside for enlightened leaders that see possibility where others see demise.”
So how do we adapt our behaviour to meet the high bar that is being set by the changing environment?
Wright-Ford said that after conversations with more than 500 rising and seasoned leaders around the
world, the four behaviours that successful leaders in the new world of work will display are:

Being uber-communicative
Superior communication incorporating constant updates, feedback, and a clear understanding of a
message using multiple channels. It’s not enough to simply “communicate openly. ”Use imagery and
brevity using Slack, Skype, e-mail, text, a printed newsletter, phone calls, and town hall meetings –
whatever is needed -- to make sure your message is heard loud and clear.
Being dynamic
Enabling change in themselves and others having and showing a lot of energy. Dynamic leaders will
produce motion instead of static by moving things forward, reducing confusion, and refusing to stagnate.
Unblocking their teams
Empowering people to grow, to do more, and to be more. To do so, leaders must help remove barriers to
progress. These barriers include legacy thinking, risk aversion, overly structured thinking, and tunnel
vision based on “group think”.
Being playful
In this era, you need to try new things and push boundaries. Increasingly, as our professional and
personal lives blend into each other, it is important to bring levity and comfort to the workplace. The days
of a frosty and remote leader and ugly cubicles are over. You need to know when to have fun and when to
be serious to build a culture that people love.

Nullius in verba

... by the Lighthouse Beam

About Human Development
What is human development?
In 1990 the first Human Development Report introduced a new approach for advancing human wellbeing.
Human development – or the human development approach - is about expanding the richness of human
life, rather than simply the richness of the economy in which human beings live. It is an approach that is
focused on people and their opportunities and choices.

People: human development focuses on improving the lives people lead rather than assuming that
economic growth will lead, automatically, to greater wellbeing for all. Income growth is seen as a means to
development, rather than an end in itself.
Opportunities: human development is about giving people more freedom to live lives they value. In effect
this means developing people’s abilities and giving them a chance to use them. For example, educating a
girl would build her skills, but it is of little use if she is denied access to jobs, or does not have the right
skills for the local labour market. Three foundations for human development are to live a long, healthy and

creative life, to be knowledgeable, and to have access to resources needed for a decent standard of
living. Many other things are important too, especially in helping to create the right conditions for human
development, and some of these are in the table below. Once the basics of human development are
achieved, they open up opportunities for progress in other aspects of life.
Choice: human development is, fundamentally, about more choice. It is about providing people with
opportunities, not insisting that they make use of them. No one can guarantee human happiness, and the
choices people make are their own concern. The process of development – human development - should
at least create an environment for people, individually and collectively, to develop to their full potential and
to have a reasonable chance of leading productive and creative lives that they value.
As the international community moves toward implementing and monitoring the 2030 agenda, the human
development approach remains useful to articulating the objectives of development and improving
people’s well-being by ensuring an equitable, sustainable and stable planet.
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NOTICE: Hiram’s Lighthouse is currently looking to expand its Editorial Board, should you or someone
you know be a good candidate, please contacts the editor at hiramslighthouse@gmail.com with a brief
bio.

ADMINISTRATION:
Hiram’s Lighthouse is your newsletter. It is published on the last day of every month. If Hiram’s
Lighthouse does not have the content you would prefer, it is because the editor does not have that content
available. If you want something more, please submit it. Please feel free to offer suggestions,
submissions for … by the Lighthouse Beam, book and film reviews, and topics of Masonic interest.
We also ask all Secretaries and Worshipful Masters to inform their lodge members of the existence of the
newsletter and how to subscribe to it.
Anyone wishing to get on the subscription list should personally send a message to
hiramslighthouse@gmail.com including your full name, lodge and lodge location with a subject of
Newsletter.
To get a notice into the newsletter at least one month before the event, send a message to
hiramslighthouse@gmail.com with all the information and we’ll run it every month until the function is past.
Moving? Changing service providers? Remember to send in your new snail-mail and email addresses to
both your lodge secretary and Hiram’s Lighthouse - hiramslighthouse@gmail.com
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