PROVIDING MASONIC LIGHT FROM TORONTO EAST DISTRICT
DDGM:
R.W. Bro. Scott Wilson
ddgm@torontoeastdistrict.com

Contents Page

District Secretary:
W. Bro. Michael Henderson
secretary@torontoeastdistrict.com

Around and About
(News & Notices)

Events Calendar

This Month in History
Toronto East District
www.torontoeastdistrict.com
This Week in Toronto
egoodwin@rogers.com

Nature & Science
Nullius in verba
... by the Lighthouse Beam

Grand Lodge Website

www.grandlodge.on.ca

Administration

Hiram's Lighthouse - January 1, 2022
Grand Lodge Merit Award Winner for District Newsletter 2008

My Brethren
Another year in the books, a memorable one for certain , but maybe
not for the reasons we would have liked. For myself and I’m sure many
of you it has been a year of both hope and of disappointment. I know
many of you welcomed new life into your families with the birth of a

child and of a grandchild. While others mourned the loss of dear loved
ones or close friends. While still others checked the “all of the above
box” on the year. Well, the year is done, that chapter of the book is
now complete and it is time to move on. The next page as well as the
whole chapter is blank and ready for us to fill it with our most
memorable year yet. I feel that this coming year may get off to a bit of
a rough start, but I know in my heart that it will quickly turn and we will
once again be living our lives to the fullest!
We had that all too brief teaser in the fall of what it is going to be like to
get back to in person meetings. I must report, that in my opinion it’s
going to fantastic when we do get back full time. The level of friendship
and brotherly love was undiminished and if anything more pronounced
than ever before at any of the events I attended.
As I reflect, there is but one area that I feel we as Masons have
dropped the ball, I have attended a number of Masonic Funeral
services in the past few months and with few exceptions they have
been poorly attended. Imagine a man that has dedicated a good
portion of his life to Masonry. His wife and family that have supported
him though the years as he walked out of his home to spend, as we all
know, more that a few nights a month with his Brothers. Then imagine
if you will, that final day, the day freinds and family are paying their last
respects to this man, our brother, and when the time comes for a
Masonic memorial service. Less than a handful of these so called
“brothers” manage to carve a hour out of their day to be in attendance,
and the Master, if he showed up, feels the need to make an excuse as
to why more of this man’s brother did not attend.
Brethren I know so of you may be thinking that during the current
restrictive times that is why the attendance is down. I must confess
that is the excuse I tried to convince myself of. But in reality it is not, in
reviewing Past DDGM messages I see this theme time and time again,
it is nothing new. It is time for us as a Fraternity to start to show that
the words we speak are not just words but are heartfelt commitments.
We can do that by showing the outside world what kind of men we
are.
I would also like to touch on some of the conversations I have noticed
on social media between the brethren which I must admit has been
less than brotherly. I ask that we take a moment to try and see the
other side. If after doing that and you still don’t agree, so be it. I found
a quote from Carl Schurz that sums up what I am trying poorly to put
into words “Masonry was not made to divide men, but to unite them,
leaving each man free to think his own thoughts and fashion his own

system of ultimate truth. All its emphasis rests upon two extremely
simple and profound principles, love of God and love of man.”
And with that my Brethren I will close with a sincere and heartfelt wish
to each and every one of you for a Healthy, Happy and Prosperous
New Year.
Sincerely and Fraternally
R.W. Bro. Scott A. Wilson
D.D.G.M.
Toronto East District
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Roots of Auld Lang Syne found in masonic
lodges

A rather awkward linking of hands as the Queen and Tony and Cherie Blair welcomed in 2000 at the
Millennium Dome in London

The global tradition of linking arms at new year to sing Auld Lang Syne may have its origins in
freemasonry.
A study has shown that joining arms to sing the folk song popularised by Robert Burns is likely to have
emerged from masonic lodges, where communal singing with crossed and linked hands and arms was
commonplace.
Morag Grant, a musicologist at the University of Edinburgh, said she uncovered the masonic link while
sifting through the archives of Glasgow’s Mitchell Library to research a book on the history of the song.

This Month in History

January 1, 1502 - Portuguese explorers landed at Guanabara Bay on the coast of South America and
named it Rio de Janeiro (River of January). Rio de Janeiro is currently Brazil's second largest city.
January 7, 1782 - The first U.S. commercial bank opened as the Bank of North America in Philadelphia.
Birthday January 14 - Philosopher-physician Albert Schweitzer (1875-1965) was born in Upper Alsace,
Germany. He served as a medical missionary in Africa and received the 1952 Nobel Peace Prize for his
work on behalf of the brotherhood of all nations.

Please take the time to log in and review the new Grand Lodge website.
www.grandlodge.on.ca

Nature & Science

The above map illustrates internally peaceful societies, defined as societies characterized by very little
physical aggression among community members and beliefs in nonviolence; nonwarring societies, defined
as communities that do not engage in armed combat; and peace systems, defined as groups of
neighboring societies that do not make war with each other. Through archaeological evidence and field
visits, anthropologist Douglas P. Fry has spent decades researching the above societies to better
understand features of peace. More information on these societies can be found in his book, The Human
Potential for Peace.

The Science of Sustaining Peace
What the UN should learn about peaceful societies
The UN has designated 2018 as the year of sustaining peace. But until recently, very little was known
about peace. War has consumed researchers for centuries—which is sort of like studying bankruptcies to
learn what makes for a thriving business.
In response, our multidisciplinary team set out several years ago to study and model the basic dynamics of
sustainably peaceful societies. Through a review and synthesis of case studies of 74 non-warring and over
80 internally peaceful societies, we have discovered surprising, hopeful truths about peace—which should
shape the UN’s efforts going forward.
First, peace is not an idealist’s dream. The widely held belief that humans are naturally warlike has
driven the world’s approach to security and international affairs for generations. However, the study of
scores of peaceful societies from around the globe by anthropologist Douglas Fry of the University of
Alabama at Birmingham directly challenges this assumption. He finds, “Scenarios portraying the
naturalness of war are contradicted across the board by…archaeology, hunter-gatherer studies,
comparative ethnography, the study of social organization, cross-cultural research findings on war and
justice-seeking, and research on animal aggression...” In fact, despite myths to the contrary, strong
archeological evidence suggests that warfare is a relatively new invention with humans, first surfacing
some 10,000 years ago. This means that members of the genus Homo, which have been around for about
two million years, spent the vast majority of their time on Earth free of the scourge of war.
Second, peace is highly complex but fundamentally simple. Although a large array of factors can

influence peacefulness in communities, at its core it is quite simply a function of how members of different
groups (national, political, ethnic, and so on) mutually treat one another. In other words, the higher the
ratio of acts of reciprocal kindness, respect, inclusion, and so on, to acts of hate, contempt, exclusion, etc.,
the higher the probability of sustaining peace. The right mix of these simple interactions, multiplied a
million times over daily, bubble up to create norms, taboos, institutions and cultures that sustain peace.
All of which means that policy makers should intentionally cultivate a higher ratio of positive to negative
acts, in all manner of ways. Peaceful societies tend to be ones that foster relationships across difference
through mixed group sports teams, schools, workplaces, and social clubs that pull group loyalties in more
than one direction. These places have, intentionally or not, developed a sense that the fates of very
different groups are intertwined-- due to mutual ecological, economic or security interests. Peaceful
societies also keep their ratios healthy by reinforcing peaceful values and taboos against violence in
homes, schools and communities, particularly in relation to women and youth, as well as symbols and
ceremonies that celebrate and reinforce peacefulness. As a member of one of Brazil’s peaceful Upper
Xingu River basin tribes reported, “We don’t make war; we have festivals for the chiefs to which all the
villages come. We sing, dance, trade, and wrestle.”

More broadly, peaceful societies explicitly define and celebrate peace as something that needs be both
actively promoted and securely defended. Research has also found that when societies define themselves
as peaceful, they are much more likely to behave and organize themselves in a consistent manner. Today,
Iceland, Denmark, Canada and Norway provide good examples.
Finally, peace comes from above and below. Grassroots programs are usually more effective and
sustainable, and they also allow for more genuine inclusion of traditionally marginalized groups such as
women and youth, who typically have a more nuanced understanding of local challenges and of the
viability of particular remedies.
The noted economist Kenneth Boulding once said, “Anything that exists is possible.” The scientific
evidence suggests that living in peace is both possible and replicable.

The Greater Good Science Center at the University of California, Berkeley

How Our Brains Can Find Peace in a Crisis
Psychologist Rick Hanson discusses how to strengthen our capacity for wisdom, peace, and
enlightenment.

Leadership Development

Making Peace
How schools (organizations) can help foster a more
peaceful world
The Goals of Peace Education
The goals of peace education vary widely across the world. In developing countries, where there is no
specific enemy or conflict but a general lack of human rights, peace education seeks to elucidate sources
of inequality to promote a more equitable, stable future. In areas of intractable conflict between specific
groups, as in Israel and the Palestinian territories, peace education seeks to promote alternate narratives
of the conflict to encourage mutual understanding, respect, and collaboration.
In areas where there is no active conflict or violation of human rights, peace education seeks to promote
individual skills that reject the use violence and create stronger communities.

Peace Education in Action
For U.S. educators, a successful peace education program focuses on helping children develop the skills
they’ll need to get along with others, solve conflicts in nonviolent ways, contribute positively to their
communities, respect intergroup differences, and value diversity. Young children need to learn and practice
these skills in relationship to their peers, teachers, and family members, Diazgranados Ferráns says. As
they grow older, children need opportunities to practice these skills in the context of their broader
community and to reflect on their potential global impact.
Diazgranados Ferráns notes that peace education lessons will only take root if peace education is a
schoolwide effort that goes beyond a particular subject, embodied by every adult in the building and
demonstrated throughout the school day. She outlines several ways that teachers and school leaders can
incorporate peace education into their work, teaching students how to be empathetic, responsible, and
active learners and leaders:

Model kindness and empathy
Teachers, principals, and staff throughout the building can model how to love and care for others through
their interactions among each other and with students. Adults should get to know students individually,
appreciating the unique strengths and needs of each student and member of the school community.
Repair, don’t punish
When students commit an offense, use models of restorative justice to help them understand the effects of
their actions and how they can repair any damage done. Instead of punishing or excluding offenders,
facilitate conversations on what would need to happen to restore balance in the community. The end goal
is for children to understand the impact of their actions and to learn to take responsibility for them.
Create a democratic space
Involve student voices in establishing and revising school and class norms. Create classrooms where
children are encouraged to share their ideas. Share power with students and give them the space to
question authority. Great injustices, inequalities, and atrocities take place when people either are uncritical
of authority or aren’t given the appropriate space and courage to question and resist it, says Diazgranados
Ferráns.

Use experiential learning
Arrange lessons so that students learn by doing. Give students assignments that promote creativity and
critical thinking. Whenever possible, instead of lecturing material, allow students to grapple with and
debate it, to conduct experiments, or to participate in projects.
Give a voice to the excluded
On a micro level, this means encouraging students who are commonly excluded to speak up in class. On
a macro level, this means incorporating into lessons the narratives of people who have been historically
discriminated against or excluded. Have students think critically about why the knowledge and
experiences of some groups of people are privileged over the knowledge and experiences of others.
Encourage collaboration in diverse groups
Emphasize collaboration and teamwork and deemphasize competition and self-interests. Structure longterm projects that allow children from different social or ethnic groups to work together toward a common
goal. Opportunities in which children get to know one another as individuals, says Diazgranados Ferráns,
“may help break prejudices and establish caring relationships among members of different groups.”
Discuss controversial issues
Facilitate discussions about divisive civic and ethical issues for children of all ages. These debates teach
students not only about viewpoints different from their own, but also that it’s okay to disagree with authority
figures and peers as long as it’s done respectfully and in a safe environment.
Integrate service learning
With younger students, this can mean identifying and solving problems within their classroom. With older
students, it can mean creating service projects that help their school, community, or people across world.
“Children need to practice, from very, very early on, how to take action, to solve the problems in their
community, to have a positive effect,” says Diazgranados Ferráns. “They don’t need to wait until they grow
up to change the world.”

“When you make peace with
yourself, you make peace with the
world.”
-Maha Ghosananda

... by the Lighthouse Beam

The Science of Peace Documentary | IONS
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NOTICE: Hiram’s Lighthouse is currently looking to expand its Editorial Board, should you or someone you
know be a good candidate, please contacts the editor at hiramslighthouse@gmail.com with a brief bio.
COVER PHOTO CREDT: Cinthya Guinn
ADMINISTRATION:
Hiram’s Lighthouse is your newsletter. It is published on the last day of every month. If Hiram’s
Lighthouse does not have the content you would prefer, it is because the editor does not have that content
available. If you want something more, please submit it. Please feel free to offer suggestions,
submissions for … by the Lighthouse Beam, book and film reviews, and topics of Masonic interest.
We also ask all Secretaries and Worshipful Masters to inform their lodge members of the existence of the
newsletter and how to subscribe to it.
Anyone wishing to get on the subscription list should personally send a message to
hiramslighthouse@gmail.com including your full name, lodge and lodge location with a subject of
Newsletter.

To get a notice into the newsletter at least one month before the event, send a message to
hiramslighthouse@gmail.com with all the information and we’ll run it every month until the function is past.
Moving? Changing service providers? Remember to send in your new snail-mail and email addresses to
both your lodge secretary and Hiram’s Lighthouse - hiramslighthouse@gmail.com
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