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Brethren,
I hope your holiday season was filled with joy. I want to wish you and
your families a Safe and Happy New Year.
As advised by the Grand Master, on December 15, 2020 the
moratorium on all in-person Masonic gatherings has been extended to

at least April 30, 2021. The 2021 Annual Communication will be held
virtually. Voting for the DDGM’s, other Grand Lodge Officers and
Constitutional Amendments will be done on-line.
Toronto East District on-line meetings (held on the third Wed. of each
month) have been very successful and well attended by many of our
Brethren throughout our jurisdiction. Please take advantage of these
meetings and join us.
January we will have a presentation by our Grand Master M.W.
Bro. David J. Cameron.
February our presenter will be our Deputy Grand Master R.W.
Bro. Thomas W. Hogeboom.
March our presenter will be W. Bro. Massoud El Baine from St.
Paul’s Lodge 374 Montreal under UGLE.
The link remains the same. However, it will be sent to all Lodge
Secretaries for distribution.
As many of you are already aware, I have decided to hold Virtual
Official Visits.There will be no ritual. The main focus for these meetings
is to encourage visitation between all our Lodges.
Because the Travelling Gavel has been sitting on my desk since March
of last year, I have decided to award a “Virtual” Travelling Gavel to the
Lodge with the most visitors at each meeting. To the Lodge that wins
the Virtual Gavel the most times, I will present a framed Virtual
Travelling Gavel when we meet again in person.
All the Virtual Official Visits will be at 7:30pm.
January 13, 2021 – The Imperial East Gate Lodge 543
January 14, 2021 – Coronati Lodge 520
January 19, 2021 – Riverdale John Ross Robertson 494
Please join your Brethren, for these meetings. The links will be sent to
all Lodge Secretaries for distribution.
The last nine months have not been easy for any of us. Like I have
said before, this is a time for us to do more not less. You have the
opportunity to visit with your Brethren and you do not have to worry
about the weather, it’s a short walk to your computer or laptop.
The lights at the end of the tunnel may not be visible yet, but they have
been installed and we are just waiting for the switch to be turned on.
May the Great Architect of the Universe always protect and guide us in
all our endeavours.
Fraternally,

R.W. Bro. Gilbert L. Carreiro
District Deputy Grand Master
Toronto East District

Events Calendar

Click Here to Print Calendar

...Now here's a Lodge in

Castle Grove Masonic Centre
Castle Grove Dr
Headingley, Leeds
LS6 4BR
United Kingdom

Around and About
(News & Notices)

North Leeds Freemasons Lodge launches
recruitment-driving video

A Freemasons Lodge in North Leeds has launched a recruitment
drive through the use of a video starring its members.

This Month in History

January 3, 1924 - British Egyptologist Howard
Carter found the sarcophagus of Tutankhamen in
the Valley of the Kings near Luxor after several
years of searching.
January 3, 1959 - Alaska was admitted as the
49th U.S. state with a land mass almost one-fifth
the size of the lower 48 states together.
January 4 - Birthday - Louis Braille (1809-1852)
was born in France. Blinded as a boy, he later
invented a reading system for the blind using

punch marks in paper.

Please take the time to log in and review the new Grand Lodge website.
www.grandlodge.on.ca

Nature & Science

A new year’s resolution: Let’s focus on faith,
hope and aloha the natural way

Have you noticed that a walk in the forest or time spent in the garden brings a sense of peace? It is a way
to get back to our natural roots. Seriously, hugging a tree can help one feel a sense of connection with the
Earth.
Most folks say they hope for “Peace on Earth” especially at this season when that message is loud and
clear. Many also wish for a Happy New Year. The question is what is happy and what is peace. 2020 was
a difficult year with many folks suffering from COVID-19 and economic difficulties.
To some, having more material wealth is what apparently makes them happy. A recently released book by
Mary Trump, “Too Much And Never Enough” does a good job describing this condition. To others, knowing
that real wealth is being spiritually in harmony with humanity, a higher power and the natural environment.
Spending time traveling and hanging out with regular folks leads to the realization that being at peace and
happy has little to do with material wealth. You can meet many folks who would be considered poor, but
don’t see themselves that way. It is more about having a strong spiritual foundation, family and community
connections.
Most folks in Southeast Asia and Japan for example, believe in the teachings of Buddha that are in many
ways compareable to the teachings of Jesus. The rich Hindu prince Siddhartha gave up his wealth and
meditated for years until he reached “enlightenment” under the shade of a bo tree or Ficus religiosa. He
gave up his material wealth. This is reminiscent of the teachings of Jesus quoted in the new testament
chapters of Mark and Luke going something like this: I tell you the truth. It is hard for a rich man to enter
the kingdom of Heaven. Again I tell you, it is easier for a camel to go through the eye of a needle than for a
rich man to enter the Kingdom of God.
Wow, that is heavy! However the concept is repeated in the Babylonian Talmud, Quran, Old Testament

and basically all the major religions. In more modern times, some have promoted the concept that the
richer one becomes is proof of God’s blessings. Unfortunately it seems that the more we have, the more
we desire more.
After being in several so called third world countries last year, we were reminded that being poor is a
classification based a country whose citizens have a low annual income or gross domestic product. We
visited Myanmar, considered one of the poorest countries in Asia. Most folks are devout Buddhists, and do
not necessarily see themselves as poor. The average income per capita is around $1300 per year. Many
are subsistence farmers and at the same time live almost sustainably using agricultural practices of their
ancestors.
As long as they have food, home and health, they profess to be living happy and peaceful lives. This does
necesserily hold true in big cities like Mandalay and Yangon, where modern influences have created a
hectic consumer culture.
Perhaps the key to peace and happiness is that it should be coupled with faith, hope and the greatest
power of all, Aloha. The world’s great religions place the importance of loving one another, our creator and
creation itself. There are those who distort the message for political, economic, power or control. Some
even place themselves and their group above others and this leads to unresolvable conflict misery.
The question is, can Aloha help us to have ethnicity without ethnocentricity? Can we appreciate that we
are unique without putting down someone else. It is so easy to fall into the “us and them” mode of thinking
that it takes constant mental pushups to see all humans as connected. We may even expand that
connection to all living things. One way to practice is by noting our attitudes about other inhabitants of our
global ecosystem.
For example, let’s take a look at our beautiful Hawaiian gardens. They are composed of plants from all
over the world. Some of these plants arrived long ago transported by ocean currents, winds and birds.
Hundreds of varieties were brought here by the first human inhabitants. These include kukui, coconut, ti,
breadfruit, banana, sweet potato and many others. Later, each group brought the plants associated with
their culture.
When it comes to our gardens we may then see things differently. We see that it is essential to protect
what is unique to Hawaii, but simply labeling life forms as native versus alien and then to infer that one is
good and thus the other must be bad is a disservice to all. Our gardens give us opportunity to do our
mental pushups and acknowledge the value of each of the diverse life forms including insects, lizards,
frogs and birds.
Most non-native plants introduced purposely have benefited man. With diversified agriculture essential for
our economic survival, it is important we don’t hamstring ourselves so that we are unable to grow a crop
that is of benefit to our community and economy by maligning all non native species. Our responsibility is
to recognize that our communities include many other life forms, most of which are unique and need our
special protection, and at the same time to recognize the need for non native species including those
introduced by the Polynesians and other ethnic groups.
The message for our future is that it is time for all members of our island community, including
environmental groups, agricultural interests, visitor industry, politicians and others to work together on
plans that focus on good management of our resources. It is not a time to be confrontational. We can learn
to manage our polarities if we can shift our patterns of thinking. There is a lesson to be learned in how we
treat all the varied life forms in our island gardens. Maybe if we learn that garden lesson, we will treat one
another better! It is the essence of Aloha.
Our New Year’s resolution can be to see the spark of good in all things and in all people, even though we
don’t necessarily like some of them. My personal resolution is to conciously do three good deeds a day. It

might be simply sharing a smile or planting a tree. Maybe going further and trying not to eat animals is
another step to attempt. Even though 2020 was the worst year in recent history, let’s make 2021 the best
by living Aloha.

PHYSICS + MATH

Quantum Harmonies: Modern Physics and
Music
From Pythagoras to string theory, explore the surprising connections between music and physics.
BY PAUL HALPERN WEDNESDAY, SEPTEMBER 10, 2014 THE NATURE OF REALITY
The universe is built on harmonies. The Pythagoreans had it right when they married mathematics, music,
and the cosmos. Just as mathematical patterns underlie the musical scales and intervals most pleasing to
the ear, they also describe the probability waves at the heart of quantum theory.
More than 2500 years ago, according to ancient sources, Pythagoras applied his discoveries in music
theory to the behavior of the celestial objects. Pluck a string, and the pitch of the note it produces is related
to the length of the string. When the lengths of two strings are a simple ratio—1/2, 2/3, and so on—the
notes together sound harmonious. Pythagoras believed that the universe itself hummed with its own
harmony—beautiful, divine, and inaudible to human ears. He characterized the intervals between
successive orbits, such as those of Mercury and Venus, as either tones or half-tones (the smallest
intervals in the musical scale), adding up to seven whole tones that form a perfectly harmonious natural
order.
When the French physicist Louis de Broglie proposed the wave nature of electrons and other matter
particles, he may very well have had musical harmonics in mind. De Broglie showed how the different
energy levels of Niels Bohr’s atomic model emerged naturally by describing electrons as standing waves
of various frequencies, thereby generalizing the wave theory of light to material particles. Just as a guitar

string can be plucked in certain ways to produce particular sounds, electrons in de Broglie’s scheme are
forced to oscillate in particular patterns, corresponding to certain frequencies and energy levels.
Austrian physicist Erwin Schrödinger developed de Broglie’s idea further with his famous wave equation,
yielding three-dimensional pulsations known as spherical harmonics. Spherical harmonics differ from
standing wave patterns because they describe a wider assortment of shapes—spheres, barbells, and so
forth—that offer a richer description of electron behavior.
However, as shown by German physicist Max Born , it is not the electrons themselves that display wave
patterns, as de Broglie and Schrödinger believed, but rather the probability distributions indicating, for
example, their likeliest positions. While neither Schrödinger nor Einstein were comfortable with Born’s
statistical interpretation, it has persisted as the standard view.
Superstring theory , a hypothetical attempt to unite the fundamental forces—the gravitational, electroweak
and strong forces—applies the idea of harmonics on a far smaller scale than atomic physics, on the order
of the Planck length, about 10 -35 meters (compared to about 10 -10 meters for atoms). It replaces point
particles with vibrating strands of energy. Various modes of vibration determine the particles’ properties,
explaining the diversity of the particle zoo through the complexity of the oscillations and the geometry of
the higher-dimensional space in which they are embedded.
So if physicists are tuned in to the music of the universe, are musicians returning the favor? Tears for
Fears singer, songwriter, and guitarist Roland Orzabal was inspired to take on the philosophical
conundrums of quantum mechanics in the early 1990s, when he began to devour popular science books.
“I became fascinated with where science was headed and all the reality-challenging concepts it was
throwing up,” recalled Orzabal. “Wonderful thought experiments such as Schrödinger’s Cat have an almost
poetic, visual quality to them, which, as a songwriter, I found inspirational, so much so that I managed to
play with the concept in a song of the same name .”
Orzabal was also inspired by Einstein’s famous dismissal of the randomness of quantum mechanics.
“’God does not play dice’ is a gift to any songwriter,” said Orzabal, and it inspired a second sciencethemed song, “ God’s Mistake ”—though to Orzabal, that mistake is the unpredictable outcome of love, not
of a physics experiment.
Max Born also embraced the uncertainty at the heart of quantum physics. “I cannot understand how you
can combine an entirely mechanistic universe with the freedom of the ethical individual,” Born wrote to
Einstein . “To me a deterministic world is quite abhorrent—this is a primary feeling.” Probabilistic quantum
mechanics, Orzabal suggests in verse and Born in his letter, doesn’t seem unnatural in the face of a world
in which passion and conflict are unforeseeable as well. On the contrary, Einstein’s clockwork ideal
appears out of step with tumultuous reality.
Orzabal writes for concert halls, not classrooms; he’s wrestling with the fundamental nature of the universe
in the way that comes most naturally to him—music. But other musicians use their art as a science
teaching tool. Haverford physicist Walter Smith, who maintains a library of musical physics parodies on his
excellent webpagePhysicsSongs.org , points out the educational value of songs related to physics. “Songs
about physics can help students to remember critical concepts and formulas, but perhaps more
importantly they communicate the lesson that physics can be fun,” says Smith. From satirist Tom
Lehrer’s rapid-fire rundown of the periodic table to the celebrated physicist James Clerk Maxwell’s
somewhat less celebrated forays into song , physics and music have a long and lively friendship.
Even CERN’s Large Hadron Collider has gotten into the game. In 2008, most non-scientists knew very
little about the LHC, except perhaps the irrational misconception that it might create a miniature black hole
that would gobble up the Earth. Enter CERN physicist Kate McAlpine , who wrote and performed the
“Large Hadron Rap,” a musical rundown of potential LHC discoveries.

“Particle physics is quite esoteric to most people, so I wanted to write lyrics that might give a basic
understanding of what this big, expensive machine was for and why it was so exciting,” said McAlpine.
“Rhyme is a great memory aid, so if you can get the words and rhythm to stick, understanding can follow
even it doesn’t come right away. Many teachers and parents have been in touch to request rap videos for
use in classes or tell me how much their children love the ‘Large Hadron Rap.’ I think the biggest thing that
the ‘Large Hadron Rap’ might have done among young people is put science on their radar as something
other than dissecting animals, mixing things in beakers, and rolling balls down inclined planes.” To date,
the video has been watched more than 7.7 million times.
When science and current events cross paths, they may become the subject of folk music. My favorite
example is Christine Lavin’s history of Pluto’s planetary status set to verse, entitled “ Planet X .”
As Lavin recounted, “’Planet X’ was inspired by an article in USA Today about Pluto’s planetary status.
Halfway through the article I knew there was a song inside the story bustin’ to get loose!”
Music resonates, it pulses, it leaps into our psyches. It offers a safe space for scientists and musicians
alike to work through the paradoxes of modern physics, and it can be the spoonful of sugar that helps
students learn—and enjoy—physics. Thousands of years after the age of Pythagoras, physicists are still
discovering the harmonies of the universe.

Human Brain Is Wired for Harmony
Since the days of the ancient Greeks, scientists have wondered why the ear prefers harmony. Now,
scientists suggest that the reason may go deeper than an aversion to the way clashing notes abrade
auditory nerves; instead, it may lie in the very structure of the ear and brain, which are designed to
respond to the elegantly spaced structure of a harmonious sound..

BY ELIZABETH NORTON, * Science*NOW
Stop that noise! Many creatures, such as human babies, chimpanzees, and chicks, react negatively to
dissonance—harsh, unstable, grating sounds. Since the days of the ancient Greeks, scientists have
wondered why the ear prefers harmony. Now, scientists suggest that the reason may go deeper than an
aversion to the way clashing notes abrade auditory nerves; instead, it may lie in the very structure of the
ear and brain, which are designed to respond to the elegantly spaced structure of a harmonious sound.
"Over the past century, researchers have tried to relate the perception of dissonance to the underlying
acoustics of the signals," says psychoacoustician Marion Cousineau of the University of Montreal in
Canada. In a musical chord, for example, several notes combine to produce a sound wave containing all
of the individual frequencies of each tone. Specifically, the wave contains the base, or "fundamental,"
frequency for each note plus multiples of that frequency known as harmonics. Upon reaching the ear,
these frequencies are carried by the auditory nerve to the brain. If the chord is harmonic, or "consonant,"
the notes are spaced neatly enough so that the individual fibers of the auditory nerve carry specific
frequencies to the brain. By perceiving both the parts and the harmonious whole, the brain responds to
what scientists call harmonicity.

In a dissonant chord, however, some of the notes and their harmonics are so close together that two notes
will stimulate the same set of auditory nerve fibers. This clash gives the sound a rough quality known as
beating, in which the almost-equal frequencies interfere to create a warbling sound. Most researchers
thought that phenomenon accounted for the unpleasantness of a dissonance.
But Cousineau and her colleagues suspected that beating might not be the whole story. In a previous
paper, cognitive neuroscientist Josh McDermott of New York University in New York City isolated the
acoustic factors of harmonicity and beating, and then tested subjects on their preferences. Subjects that
were attracted to harmonicity, he found, were drawn to consonant sounds more consistently than they
disliked beating.
To put the beating hypothesis to an even more rigorous test, Cousineau and McDermott teamed up to
study a group of subjects with a condition called amusia, an inherited inability to distinguish pitch,
recognize melody, or sing in tune. Amusics also can't distinguish consonance from dissonance. The
investigators reasoned that if beating really does explain why people don't like dissonance, and the
amusics are unmoved by dissonance, then they presumably wouldn't respond to the beating either.
In the new study, reported online today in the Proceedings of the National Academy of Sciences,
participants with and without amusia listened through headphones to a range of sounds, both sung and
electronically generated. The stimuli included harmonic sounds and inharmonic sounds (produced by
shifting some frequencies of a previously harmonic sound), and sounds with beating and without. (To hear
samples, click on the audio clips above. The "beating" tone must be heard through headphones.) As
expected, amusic subjects could not distinguish consonance from dissonance. Surprisingly, though,
they disliked the beating sound just as much as did control subjects without amusia.
"Beating is the textbook explanation for why people don't like dissonance, so our study is the first real
evidence that goes against this assumption," Cousineau says. "It suggests that consonance rests on the
perception of harmonicity, and that, when questioning the innate nature of these preferences, one should
study harmonicity and not beating."
As far as dislike of dissonance, "the results rule out the idea that beating matters very much," agrees
Laurent Demany, a psychophysicist at the University of Bordeaux in France. He says the study of amusic
subjects was a spectacular idea. "Sensitivity to harmonicity is important in everyday life, not just in music,"

he notes. For example, the ability to detect harmonic components of sound allows people to identify
different vowel sounds, and to concentrate on one conversation in a noisy crowd. Because amusics don't
have problems with these tasks, even though they can't distinguish consonance, further investigation of
subjects with the condition should provide valuable information of the role of harmonicity in communication
and perception, Demany says.

Leadership Development

This is the leadership style that helps cultivate
work-life harmony
Employees don't leave companies they leave bosses.

Tracy Brower, PhD, MM, MCRw, is a sociologist focused on work, workers, and workplace, working
for Steelcase. She is the author of Bring Work to Life by Bringing Life to Work: A Guide for Leaders and
Organizations.

As a leader, you know how important you are to your employees’ experience. Employees don’t quit jobs or
organizations. They leave managers and leaders. How you lead is hugely critical to keeping them satisfied
and motivated to stick around.

Motivating employees to stay at an organization through work-life fulfillment can come through many
avenues, but a 2018 study identifies particular elements that help employees achieve better work-life
satisfaction—especially what helps them perform better, reduces their physical and emotional stress, and
motivates them to go the extra mile. This research, published in the Journal of Vocational Behavior (and
involving 2,892 employees), found that three elements are necessary for employees to have a successful
work-life fulfillment. They need to believe in their ability to manage tasks effectively, perceive they can
handle negative emotions, and have the ability to empathize with coworkers.
These capabilities and perceptions echo the brilliant work by Patricia Voydanoff, an author and expert on
work and family. She says that perceptions of capacity drive work-life conflict and fulfillment. The more
people believe they can handle the demands that others place on them, the less stressed they feel. It’s not
about the demands themselves. It’s more about perceptions of the ability to handle them.
So, as a leader, how can you support work-life fulfillment for your employees? The answers might seem
straightforward, but they also illustrate some distinct behaviors to avoid.

PROVIDE CHOICE, BUT DON’T LOCK PEOPLE IN
Choice is a significant contributor to work-life fulfillment. People need different things at different times
when it comes to navigating the demands of work and life. Providing as much choice as possible helps
employees feel like they have the support they need to perform at their best. You can do this by giving
people a choice of when they work, where they work, or how they work. Of course, it’s essential to set
boundaries and take company needs and job requirements into account, but in general, the more choices
you can give people, the better.
As much as possible, avoid locking people into the choices they make. Consider a dad who, during the
school year, may appreciate being able to choose to work from home in the afternoons, but during the
summer, may want to work from home on Wednesdays. The demands of life change continuously, so let
people keep their options open, and allow them to adjust their approaches to work as their needs and
priorities change.

FOSTER TRANSPARENCY, BUT DON’T BE INVASIVE
Openness, trust, and liberal sharing of information are the lifeblood of healthy organizational cultures and
thriving teams. When people feel in the loop and trusted, they tend to behave in a more trustworthy way.
When they have access to crucial information, they can be more proactive, innovative, and effective in
their roles. This applies to work-oriented details, but also the goings-on of their lives. For example, if an
employee’s wife is sick, and he has to miss critical client meetings or deadlines, it’s helpful if team
members are aware. This way, they can support him, rather than assume he is slacking.
While it’s essential to be transparent, make sure that employees don’t feel pressured to divulge personal
details of their lives. Understand employees have differing levels of comfort when it comes to being open
with personal information. So, make room for all levels of transparency in an overall culture of trust,
empathy, and openness.

RECOGNIZE STRONG PERFORMANCE, BUT DON’T
OVERLOAD GREAT EMPLOYEES WITH TOO MUCH
RESPONSIBILITY
When people feel valued for their work, it contributes to their sense of work-life fulfillment. Feedback and
recognition from leaders and colleagues fuel the experience of feeling valued.
However, avoid overloading great employees with too much work. Often the reward for stellar performance

is more work. A leader perceives capability and gives that employee a new task, and then another, and
another. Give new challenges and exciting projects to great performers. But be sure to balance their
workload. Otherwise, you’re inadvertently rewarding excellent performance with a heavier workload and
reinforcing their value with unrealistic demands. This can detract from work-life fulfillment and
effectiveness.

MAKE STRONG CONTRIBUTIONS, BUT DON’T TAKE
EVERYTHING ON YOURSELF
Leaders who are willing to roll up their sleeves and who have a deep understanding of their team’s work
are especially credible. They tend to be more respected and have teams that achieve better results.
However, it’s vital to avoid taking on too much of the team’s work. Often leaders seek to help team
members achieve work-life fulfillment through doing work themselves in order to shield their employees.
For example, if there is a need to move the project deadline ahead, the leader might do the weekend work
instead of asking the employee to do it. The problem is, the leader’s behavior is a significant factor when it
comes to how their employee chooses to accomplish their own work. When leaders work all hours, they
unintentionally put pressure on employees to do the same. Leaders need to demonstrate choices that lead
to their own work-life fulfillment for their employees to feel free to make the right choices for themselves.
Great leaders want to achieve exceptional performance, but they also want their employees to have a
positive experience and fulfillment in their work-life. The key is to help people feel capable, valued, and
empathetic toward team members. When leaders provide choice, foster transparency, recognize strong
performance, and make personal contributions, leaders not only help achieve success for their companies
but also work-life fulfillment for their employees.

Nullius in verba

Harmony isn't what is used to be
By Bro. David Weinberg
"Harmony" or, more often used, "Peace and Harmony," has become one of the important mantras or
memes of North American Freemasonry. Our meetings - stated and called communications - open with
some variant of the above statement, and close with some variant of "peace and harmony prevailing." But,
what is this harmony we hold dear? What does it mean, this harmony we speak of? More importantly, how
is it used?
To the non-mason, harmony appears as a worthy goal. As the dictionary definition reads, why would an
emphasis on harmony be a bad thing? After all, it is defined thusly:

har-mo-ny: Agreement in feeling or opinion; accord: live in harmony.
In such glittering generalities, yes, harmony can be a good thing. When referred to in such nebulous,
roundabout ways, the ideal of having all agreement and having an accord of opinion is most difficult to
argue against. After all, no one wants a problem, few if any want serious disagreements occurring
amongst the membership - so anyone who would take up the cause that harmony may not be such a
panacea is looked at with suspicion. However, this is the view of harmony which has become "Masonic
Harmony." The view that any dissention or difference of opinion would (or could) cause such a rift within
the membership that any such dissent should be silenced is the prevailing one of "Masonic Harmony."
This, observably, is not 'harmony' in the sense that such agreement or accord was reached from within,
after discussion or deliberation, but imposed from outside or above, that agreement with and
acquiescence to the will of those holding power within the organization is "harmony;" opposing viewpoints,
no matter how valid, are "disharmony," "unmasonic," or otherwise is a condition which should not, under
any circumstances be condoned.
There are certain subjects within American Masonry which attracts this draconian form of "harmony," but
these subjects are not the sole places where it is imposed. One need simply log on to a number of the
various Masonic forums to see this in action. Granted, some level of control of a forum must be maintained
by those who created such or are tasked with its maintenance, but even amongst the users of such
systems a pecking order of "harmonious conduct" emerges.
In its history, Masonry, both internationally and in America, has been the home to notable "great thinkers."
Go to any boastful Masonic website, and a list of them, great and small, can be had. In perusing such lists,
a theme arises: most of these "greats" are from a bygone era, and most are renown for their
accomplishments outside of Masonry. Another commonality can be seen - that the accomplishments these
great thinkers are known for did not come simply by staying within what would now be dictated by today's
"Masonic Harmony." These men challenged establishments, whether in the political arena, theological, or
philosophical. Masonic Communications these lights attended were not the quiet business meetings (save
when dues increases are discussed) so prevalent today. In the dry meetings of today, intellectual pursuits
are distained, not only because to engage in them would appear "elitist" - but also that the heart of
discussion and debate is not an echo chamber, but disagreement. Disagreement within a Masonic Lodge
(again, other than on the subject of dues increases) is such an anathema as could scarcely be
contemplated by the majority of Worshipful Masters as a force for positive development. Rather, Harmony
- in reality, the status quo of bills and minutes-reading - must prevail! After all, the Secretary states such at
the close of the minutes: "Peace and Harmony Prevailing, the lodge was closed..." What is missed in that
statement is that after the differences in viewpoints, after the debates have been held, then the lodge
returned to "harmony" to close.

The other form of "Masonic Harmony" is an aggressive sort. Since, as outlined above, "peace and
harmony" are to prevail among Masons, what easier way is there to 'win' a disagreement not by dissecting
the other side's arguments, but instead by undercutting the Mason himself, calling him "unmasonic" for
causing such "disharmony" in disagreeing. And, while some may wish to believe that such offensive (in
many senses) use of the claim to harmony would not occur, it has been observed innumerable times. The
typical use of this form of claim to harmony is almost exclusively by the one creating the disharmony in the
first place. However, rather than creating disharmony from a fringe perspective, the firebrand instead
chooses a subject where at least the plurality of opinion, if not an outright majority, favors him. Armed with
the knowledge that the orthodoxy would support his position, such person would then assert the position,
not in a calm manner, but in a belligerent one. In some areas where there is sizeable support for a minority
(to American Freemasonry norms) position, forceful assertion of the majority position isn't a harmonious
act, but spoiling for an argument; the provocation of disharmony. When such a challenge is answered, or
when the provocateur is reminded of the need to act harmoniously, the claim the responder - or the one
making the admonition - is breaking the disharmony of the lodge or gathering is made. Instantly, those who
were not paying attention to the initial exchange now are focused intently on the disturbance, and, as the
provocateur intended, viewing the agitator as the injured, aggrieved party. The original subject matter is
forgotten; rather than a discussion based upon the merits of the arguments, the responder must fend off
charges of breaking the "peace and harmony" while the original rabble-rouser skulks off, his positions, as
he intended, unchallenged.
A variation of the aggressive use of "Masonic Harmony" to stifle debate arises in the few areas where
American Masonry's performance is less than stellar - equality, both sexual and racial. So heated these
discussions become that they are "best left unmentioned" lest battle lines are drawn. In these instances,
"harmony" is a two-edged sword; those who favor the status-quo are not necessarily favoring
discrimination or segregation, nor are those favoring other outcomes necessarily advocating complete
integration along all lines in all organizations. What is worth noting in this situation is who makes the first
accusation of "disharmony" - and for what reasons. Unfortunately, the call that someone has been
disharmonious is nearing to the conditions found in the Internet's "Godwin's Law": the longer a Masonic
subject requires rational thought, the faster the proponents of the status-quo will label those supporting the
other side as disharmonious.
The difficulty arises in that Freemasonry, regardless of the institutions involved, should be promoting
harmony, that is, promoting the atmosphere where such discussions can occur without resorting to
personal attacks or non-sequitur derailments simply because the other side does not have an intellectual
response. "Peace and Harmony" should prevail, in the sense that whether or not an agreement on the
issues discussed is reached, the option to agree to disagree amicably should remain.
- Source: Knights of the North Masonic Dictionary

"Happiness is when what you
think, what you say, and what
you do are in harmony."
― Mahatma Gandhi

... by the Lighthouse Beam

A Biased Mind Cannot Grasp Reality
I am extremely delighted to attend this inter faith seminar on the Preservation of Religious Harmony, Co‐
existence and Universal Peace organised by the International Association for Religious Freedom (IARF),
Ladakh group. Thank you very much for the detailed explanation of the association's history, activities,
objectives and their relevance in the present century. I have nothing to add on what the speakers said
earlier. But I would like to say a few things.
We are now in the twenty first century. The quality of research on both the inner and physical world has
reached quite high levels, thanks to the tremendous stride in technological advancement and human
intelligence. However, as some of the speakers said before, the world is also facing a lot of new problems,
most of which are man-made. The root cause of these man-made problems is the inability of human
beings to control their agitated minds. How to control such a state of mind is taught by the various religions
of this world.
I am a religious practitioner, who follows Buddhism. More than a thousand years have passed since the
great religions of the world flourished, including Buddhism. During those years, the world had witnessed a
lot of conflicts, in which followers of different religions were also involved. As a religious practitioner, I
acknowledge the fact that different religions of the world have provided many solutions about how to
control an agitated mind. In spite of this, I still feel we have not been able to realise our full potential.
I always say that every person on this earth has the freedom to practice or not practice religion. It is all
right to do either. But once you accept religion, it is extremely important to be able to focus your mind on it
and sincerely practice the teachings in your daily life. All of us can see that we tend to indulge in religious
favouritism by saying, "I belong to this or that religion", rather than making effort to control our agitated
minds. This misuse of religion, due to our disturbed minds, also sometimes creates problems.

His Holiness the Dalai Lama addresses the congregation including representatives
from different religious groups during a service of prayer and reflection at
Westminster Abbey in London, England, on June 20, 2012. (Photo by Ian Cumming)

I know a physicist from Chile who told me that it is not appropriate for a scientist to be biased towards
science because of his love and passion for it. I am a Buddhist practitioner and have a lot of faith and
respect in the teachings of the Buddha. However, if I mix up my love for and attachment to Buddhism, then
my mind shall be biased towards it. A biased mind, which never sees the complete picture, cannot grasp
the reality. And any action that results from such a state of mind will not be in tune with reality. As such it
causes a lot of problems.
According to Buddhist philosophy, happiness is the result of an enlightened mind whereas suffering is
caused by a distorted mind. This is very important. A distorted mind, in contrast to an enlightened mind, is
one that is not in tune with reality.
Any issue, including political, economic and religious activities human beings pursue in this world, should
be fully understood before we pass our judgement. Therefore, it is very important to know the causes.
Whatever the issue, we should be able to see the complete picture. This will enable us to comprehend the
whole story. The teachings offered in Buddhism are based on rationality, and I think are very fruitful.

Today, a lot of people from different religious backgrounds are present here. In every religion, there are
transcendent things that are beyond the grasp of our mind and speech. For example, the concept of God
in Christianity and Islam and that of wisdom truth body in Buddhism are metaphysical, which is not
possible for an ordinary person like us to realise. This is a common difficulty faced by every religion. It is
taught in every religion, including Christianity, Buddhism, Hinduism and Islam, that the ultimate truth is
driven by faith.
I want to emphasise that it is extremely important for practitioners to sincerely believe in their respective
religions. Usually, I say that it is very important to distinguish between "belief in one religion" and "belief in
many religions". The former directly contradicts the latter. Therefore, we should resolutely resolve these
contradictions. This is possible only by thinking in contextual terms. A contradiction in one context might

not be the same in the other. In the context of one person, a single truth is closely associated with a single
source of refuge. This is of extreme necessity. However, in the context of society or more than one person
it is necessary to have different sources of refuge, religions and truths.
In the past it was not a major problem because nations remained aloof from each other with their own
distinct religion. However, in today's close and inter-connected world there are so many differences
amongst various religions. We must obviously resolve these problems. For example, there have been a lot
of religions in India for the past thousand years. Some of them were imported from outside whereas some
have grown in India itself. Despite this, the fact is that these religions have been able to coexist with each
other, and the principle of Ahimsa has really flourished in this country. Even today, this principle has a
strong bearing on every religion. This is very precious and India should really take pride in it.
Ladakh has been a predominantly Buddhist area 'for so many centuries. But other religions such as Islam,
Christianity, Hinduism and Sikhism have also flourished here. Although it is natural for the people of
Ladakh to have attachment to and love for their own religions, yet this place has a very peaceful
environment with no major problems of religious intolerance. During my maiden visit to Ladakh, I heard
elderly Muslims using the phrase "community of sangha" in their speeches. Although such phrases are not
found in Islam, yet a reference of this kind invokes a lot of trust amongst the Buddhists. Therefore, people
from different religious background in Ladakh are very close to each other and live in harmony.
As far as the Muslims are concerned it is appropriate for them to have complete devotion to Allah while
praying in the mosques. This is also the same with Buddhists who are completely devoted to the Buddha
when they pray in Buddhist temples. A society, which has many religions should also have many prophets
and sources of refuge. In such a society it is very important to have harmony and respect amongst the
different religions and their practitioners. We must distinguish between belief and respect. Belief refers to
total faith, which you must have in your own religion. At the same time you should have respect for all
other religions. This tradition of believing in one's own religion and having respect for others is in existence
in Ladakh since your forefathers. Therefore you do not have to invent it. The most important thing at the
moment is to preserve and promote this tradition. I would like to thank all of you for working hard regarding
this and request you to continue to do so in the future.
If a harmonious relationship is established amongst societies and religious beliefs in today's multi-ethnic,
multi-religious and multi-cultural world, then it will surely set a very good example for others. However, if all
the sides become careless, then there is a danger of imminent problems. In a multiethnic society the
biggest problem is that of between the majority and the minority. For instance, in the capital Leh, Buddhists
constitute the majority of the population whereas Muslims belong to the minority community. The majority
must consider the minority as their invited guests. The minority, on the other hand, should be able to
sensitise with the majority. In other words, both sides should live in harmony. In order to sustain this
harmony, both sides should not take lightly the sensitive issues between themselves. Indeed, the majority
should pay attention to and appreciate the views and opinion of the minority. Both sides should discuss
and clearly express what they think about the other's view and opinion. The minority, on the other hand,
should be careful about where the sensitive issues of the majority lies and express whatever doubts they
have in their minds. If problems are resolved in such a friendly manner; then both sides will gain.
Suspicion of each other will only harm both communities. Therefore, it is very important to live in harmony
and analyse where the opinion of the other lies. The best way to do this is to engage in dialogue, dialogue
and dialogue.
Excerpts from His Holiness the Dalai Lama's address to the inter-faith seminar organised by the
International Association for Religious Freedom, Ladakh Group, in Leh on 25 August 2005.
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