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Brethren,
November is done. What another great month in Toronto East District. I
once again congratulate our newest Worshipful Masters and re-dedicate the
support and resources of the District to you and your Lodges.
Despite the weather the turnout for our Remembrance Day Ceremonies
was pretty good. I was truly honoured and humbled to be able to lay the
wreathes at the Scarborough and Markham ceremonies. A lot of Lodges each
have their own way of honouring our Service men and women. I encourage
everyone to read the various summons and see what is going on for next
November.
I was also honoured to be able to present a 50 year a Mason pin to Bro.
R. Sue-A-Quan at Wexford. It was a pleasure honouring this Brother. I also
attended the reception for V. W. Bro. Dave Phelan and learned a thing or two
about his Masonic journey. Congratulations again on your appointment V. W.
Sir.
Ladies nights and dancing seemed to be the order. Debi and I have had a great
time attending these events and would like to thank each Lodge for hosting us.
For those that do not know, one thing that the District is working on this year is
a Friend to Friend video. Please contact the District Secretary if you are
interested in helping out or participating in this video.
We are now into December and the Christmas and holiday parties are
all starting up. I would like to thank all of the Lodges who have sent
invitations if it is within my cable tow then I will be there. I would like
to remind the brethren to take the necessary cautions and utilize
alternative means of getting to and from these events if you plan on
drinking. Let's make this season a safe and happy one for everyone as well as
setting an example for others to emulate.
This month we will be having 4 more installations. I encourage you all to come

out and support these Lodges.
On that note I have noticed (and I am sure you have also noticed) that
some Lodges visit more often than others. Why is that? What is stopping you?
Is it that "we're not a travelling lodge"? Or "I don't want to go on my
own". Whatever the reason is I encourage every member of Toronto East to
visit at least 1 Lodge this year. We have approximately 1200 members in our
District so why do we only see the same guys out time and time again?
If you visit them they will visit you.
Now here is an interesting thought for all of you. I received the agenda for the
DDGMs Mid-term meeting in early January. MID-TERM!?!?!?! Where did
the first part go?
Brethren I am having a fantastic time and you have all been so welcoming
and supportive of me (and Debi) and the District Secretary (and Sarah).
Thank you to all of you.
On behalf of Debi and myself I wish you and yours a very Merry Christmas
and a Happy and Prosperous New Year. May the Great Architect of the
Universe continue to watch over all of us.
Fraternally,
R. W. Bro. Ross E. McOuat
District Deputy Grand Master - Toronto East District
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...Now here's a Lodge in

North Pole Lodge No. 16
2800 Grange Rd,
North Pole, AK
99705, USA

Around and About
(News & Notices)

Scarboro Lodge No. 653 - Installation Night
Monday, December 11, 2017
East Toronto Masonic Temple
Early banquet at 6:30 p.m.
Visitors received at 7:30 p.m. sharp
Worshipful Master: Steven Ryder
Worshipful Master-Elect: Bro. David McDonnell
Installing Master: V.W. Bro. Joe Rabot

This Month in History

La Guardia had experienced how immigration
policies affected the families that came to the
United States. He wanted a change for the
immigrants.
La Guardia was a tireless and vocal champion
of progressive causes... ...allowing more
immigration... ...speaking up for the rights and
livelihoods of striking miners, impoverished
farmers, oppressed minorities, and struggling
families. A thorn in the side of the era's plutocrats
and their enablers in government, he fought
for progressive income taxes, greater
government oversight of Wall Street, and national
employment insurance for workers idled by the
Great Depression.
His first action as mayor was to order the chief of
police to arrest mob boss Lucky Luciano on
whatever charges could be found. La Guardia
then went after the gangsters with a vengeance,
stating in a radio address to the people of New
York in his high-pitched, squeaky voice, "Let's
drive the bums out of town".
December 1, 1955 - The birth of the modern American civil rights movement occurred as Rosa Parks was
arrested in Montgomery, Alabama, for refusing to give up her seat to a white man and move to the back
section of a municipal bus. Her arrest resulted in a year-long boycott of the city bus system by African
Americans and led to legal actions ending racial segregation on municipal buses throughout the South.
Birthday - New York Mayor Fiorello H. LaGuardia (1882-1947) was born in New York City. A beloved,
gregarious politician, "The Little Flower" (the meaning of Fiorello) served as a U.S. Congressman and was
then elected three times as mayor of New York City beginning in 1933. He was a liberal Republican who
supported organized labor, women's rights and child labor laws. As mayor of New York, he reformed the
city government and battled corruption, but kept his sense of humor. "When I make a mistake it's a
beaut!" he once joked.
December 15, 1964 - Canada adopted a new national flag featuring a red maple leaf on a white
background.

Please take the time to log in and review the new Grand Lodge website.
www.grandlodge.on.ca

Nature & Science

Prince Harry Gives Emotional Speech on Ending
Mental Health Stigma: 'We Are Shattering the
Silence'

Award winning social affairs writer Mary O'Hara recently wrote "Attempts to blame mass shootings in the
US, like the recent one in a Texas church that killed at least 26 people, on mental illness casually
propagates wrong-headed connections between extreme violence and mental illness. This has a tendency
to drown out the voices of those who correctly point out that people with mental health problems are
far more likely to be victims of violence than to perpetrate it. It also cements ugly stereotypes,
perpetuates the stigma that people with serious mental health problems frequently encounter and serves
as a distraction from the dearth of care and treatment for people who need it most.
People with mental health problems have long borne the brunt of America’s deficient healthcare system.
In Britain, meanwhile, the consequences of long-term underfunding and lack of parity with physical health
in the NHS continues to take a huge toll..."

So where did this stigma come from?
Tour University, outlines A History of Mental Health Stigma. Humanity has long had a complicated
relationship with mental illness; the history of how those with mental illness have been viewed, and
treated, can be shocking. Individuals with mental health problems have always struggled to receive the
proper care and attention they need.
Ancient cultures viewed mental illnesses as a form of religious punishments or possession by demons. In
the fifth century B.C., Hippocrates became a pioneer helping to treat mentally ill people with
techniques not based on religion or superstition. Instead, he recommended environmental
changes, such as changing occupations, to help patients feel better.
In the Middle Ages, the mentally ill were also believed to be possessed or in need of religious guidance.
That guidance frequently involved torture and isolation of those suffering. For centuries these negative
attitudes existed. Degrading and unhygienic confinement and punishment was used up until the first
mental health hospitals were built during the early 18th century.

Disorders With Significant Histories of Stigma
The attitudes toward mental health defined the treatment of these diseases as well. Problems that are
now considered common and very treatable were met with institutionalization and harsh punishment,
including lobotomies and electroshock therapy being rampant as recently as the 20th century.

Depression

Female Hysteria

Commonly referred to in history as “melancholia,”
depression has appeared in accounts as far back

The medical condition called “hysteria” was a
misdiagnosed mental illness that was considered

as ancient Mesopotamia. As with other mental
illness, it was mostly attributed to demonic

particular to women and was commonly believed
to be caused by disturbances of the uterus. This

possession and attended to by priests. The
Romans and Greeks had the same attitude
toward the causes of depression, but began

diagnosis is no longer used but was routine for
hundreds of years in Europe and the United
States, and was an official diagnosis until the

treating the affliction with early forms of behavior
therapy. However, throughout the Middle Ages

1950s. Women were diagnosed with hysteria for
a long list of symptoms including:

and Renaissance, witch-hunts and executions
were not uncommon for those suffering from
depression.
In 1621, Robert Burton published The Anatomy
of Melancholy, which described groundbreaking

Faintness
Nervousness
Extreme sexual desire
Insomnia
Fluid retention

ideas about the psychological and social causes
of depression. He recommended improvements
in diet, exercise, travel, herbal remedies and

Muscle spasms
Shortness of breath

even music therapy as treatment. Despite the
growing awareness of the causes and treatments

Irritability
Loss of food or sexual appetite
Tendency to cause trouble

for depression, most cases were still met with
hostility and aggression for centuries. German
psychiatrist Emil Kraepelin was the first to
distinguish depression from schizophrenia in
1895.

There were a variety of treatments for hysteria
that ranged from the moderate to the extreme.
Some women were forced to enter insane
asylums or undergo surgical hysterectomies. In
the 20th century, vibrators became a popular
treatment for the affliction.

The Movement to End Stigmas
Behind all improvement and eradication of mental health stigmas have been strong leaders and
movements advocating for change. The only thing that can help end stigmas is people, and the movement
to talk openly and freely about mental health problems has been successful.

Homer - "No TV and No Beer, make Homer something, something"
Marge - "Go crazy"
Homer - "Don't mind if I do"

Calling in Crazy: Why We Must Normalize Mental Illness
Throughout our lives, we travel a health-to-illness continuum, always seeking a return to wellbeing. While
we acknowledge the physical realities of this continuum, it’s harder to accept the emotional, cognitive and
behavioral aspects.
If I comment to a friend that I’m sneezing, my joints ache, my temperature is slightly elevated, my throat
hurts and I feel nauseous, my friend will very likely reply with something like, “Sounds like you’re coming
down with a cold or the flu.” My friend might also suggest a remedy. “Don’t forget to drink plenty of fluids
and get a lot of rest. Eat some chicken soup. That always helps me.” The conclusion might be that I’m a
little physically ill. The assumption is that with proper, time-tested care, I will recover. Should my
symptoms get worse, it is understood and expected that I will seek professional care, which might include
a visit to my doctor, medications and even hospitalization.
It’s not so easy for me to say to a friend that I’m feeling kind of hopeless, I’m not sleeping well, nothing
seems to interest me and I’ve lost my appetite. However, wouldn’t it be great if I could comfortably say
those things? And wouldn’t it be even greater if my friend could reply with something like, “Sounds like
you’re coming down with a touch of depression.” And wouldn’t it be greater still if my friend reminded me
of possible remedies such as, “Don’t forget to utilize your positive coping skills like talking to friends,
exercising and restructuring negative thoughts. Remember that these episodes pass. Stay hopeful. I’m
here for you.” The conclusion might be that I’m a little mentally ill. The assumption might be that with
proper, time-tested care, I will recover. But should my symptoms worsen, I would know to seek
professional care, which might include a visit to my doctor, medications and even hospitalization. I would

know that because with the normalization of mental illness, there would be no more stigma attached to my
depression than is currently attached to my cold or touch of the flu.

How to look after your mental health
1. Talk about your feelings
Talking about your feelings can help you stay in good mental health and deal with times when you feel
troubled.

2. Keep active
Regular exercise can boost your self-esteem and can help you concentrate, sleep, and look and feel
better. Exercise keeps the brain and your other vital organs healthy, and is also a significant benefit
towards improving your mental health.

3. Eat well
Your brain needs a mix of nutrients in order to stay healthy and function well, just like the other organs in
your body.

4. Drink sensibly
We often drink alcohol to change our mood. Some people drink to deal with fear or loneliness, but the
effect is only temporary.
When the drink wears off, you feel worse because of the way the alcohol has affected your brain and the
rest of your body. Drinking is not a good way to manage difficult feelings.

5. Keep in touch
There’s nothing better than catching up with someone face to face, but that’s not always possible. You can
also give them a call, drop them a note, or chat to them online instead. Keep the lines of communication
open: it’s good for you!

6. Ask for help
None of us are superhuman. We all sometimes get tired or overwhelmed by how we feel or when things
don’t go to plan.
If things are getting too much for you and you feel you can’t cope, ask for help. Your family or friends may
be able to offer practical help or a listening ear.
Local services are there to help you.

7. Take a break
A change of scene or a change of pace is good for your mental health.
It could be a five-minute pause from cleaning your kitchen, a half-hour lunch break at work, or a weekend
exploring somewhere new. A few minutes can be enough to de-stress you. Give yourself some ‘me time’.

8. Do something you’re good at
What do you love doing? What activities can you lose yourself in? What did you love doing in the past?
Enjoying yourself can help beat stress. Doing an activity you enjoy probably means you’re good at it, and
achieving something boosts your self-esteem

9. Accept who you are
We’re all different. It’s much healthier to accept that you’re unique than to wish you were more like
someone else. Feeling good about yourself boosts your confidence to learn new skills, visit new places
and make new friends. Good self-esteem helps you cope when life takes a difficult turn.
10. Care for others
Caring for others is often an important part of keeping up relationships with people close to you. It can
even bring you closer together.

Traditional wisdom, Modern world and Christmas?
Santa, Christmas, Polar-bears and Reindeer, what will protect our cherished traditions for the next 7
generations?

Could Eliciting Indigenous Peoples’ Help Allow Us to Better Manage
Climate Change?

As such, the idea that indigenous peoples can help us reconnect with nature and care more about the
environment, so as to better safeguard it, isn’t a new one. There’s another aspect, too. Since they’re so
dependent on the ecosystems which they inhabit, indigenous peoples, besides being the most
knowledgeable about the land, are also the most vulnerable to pollution and climate change.
Research has shown that when indigenous people are allowed to manage forests, deforestation rates
drop. The sad part is, their often dismissed as “primitive.” Very few countries have allowed indigenous
peoples autonomy in managing their lands. About 20 of the 200 nations that have signed onto the Paris
Climate Accord have. But luckily, there is a growing trend of doing so in the global south.
Since 2008, indigenous representation and participation in international environmental conferences has
skyrocketed, as has activism and political engagement. The new Indigenous Peoples' Pavilion at COP 23,
planned and operated by the International Indigenous Peoples Forum on Climate Change (IPFCC), is a
testament to this.

Canada is home to two thirds of the global polar
bear population and is committed to the
conservation of this incredible species.
In 2008, a committee of wildlife experts
considering science and Aboriginal Traditional
Knowledge assessed polar bears as species of
Special Concern. Extensive consultations with all
Canadians, particularly in the North, took place
over two years. The polar bear was listed as a
species of Special Concern in November 2011
under the Species at Risk Act (SARA), which is
strong domestic legislation to conserve and
protect wildlife in Canada. A federal Management
Plan is now under development in accordance
with the Special Concern listing.
Ongoing assessments by experts, including the
Polar Bear Technical Committee, have identified
the most vulnerable populations of polar bears.
As a result, a number of actions have been taken
including signature of a Memorandum of
Understanding with Greenland, targeted export
restrictions and interjurisdictional coordination
where appropriate.

Reindeer populations currently live in Finland,
Sweden, Norway, Canada, Alaska, Russia,
Mongolia and China, and populations across the
board are declining. In the new study,
researchers from Renmin University in Beijing
focused on the reindeer population in China,
which has declined about 28 percent since the
1970s.
The researchers pointed to several reasons
reindeer populations are decreasing, but the
number one cause they found was inbreeding.
Reindeer are split up into small, shrinking groups
and have very few mating options. Without more
genetic variation, the populations will eventually
collapse, the researchers said. Poaching is also a
problem, since reindeer antlers can fetch a pretty
price.
Further, more and more of the reindeer's historic
caretakers are opting for different careers.
Ewenki herders are usually young men, and
many have trouble adjusting to the isolation of
the forest-covered mountains where the animals
live. As of 2012, there were only 33 reindeer
herders left in China. The lack of herders means

that reindeer that get lost from the group usually
stay lost, and those caught in poaching traps are
generally not rescued.

Leadership Development

The 4 Drivers And Derailers Of Leadership Success
What would your coworkers say about your personality at work? Do you show grit? Are you too dominant?
Ron Warren is a keynote speaker and author, with a PhD is from The University of Chicago specializing in
Clinical Psychology. He has been a guest lecturer at Yale School of Management, Harvard Business
School, and The Wharton School. He is the author of Personality at Work: The Drivers and Derailers of
Leadership.
I recently interviewed Warren for the LEADx Podcast, where he discussed his approach to personality
assessment and what traits help or hinder leadership. (The interview below has been lightly edited for
space and clarity.)
Kevin Kruse: In your book you talk about grit and emotional intelligence as performance drivers. How are
you defining these terms?
Ron Warren: We've been doing this kind of work for 15 years or so, and until I started writing the book we
always used the words ‘task-mastery’ and ‘teamwork skills’. And they're each composed of three different
personality traits.
So for ‘task-mastery’ it was conscientiousness, plus achievement drive, plus innovations skills. And those

three we call ‘task-mastery traits’. But it's a real mouthful, and ‘grit’ is such a great word, and it was used a
hundred years ago to describe the Wright brothers.
And on the other side, ‘teamwork traits’ is composed of openness to feedback, helpfulness and sociability.
But we started to call them ‘EQ’ because this is what people were writing in their feedback forms. So I
thought, "Hey, these are how people are describing it." So I began to use that describe this section.
Kruse: When it comes to performance ‘derailers’ you look at deference and dominance. Tell me more.
Warren: Derailers really fall into two main camps. There's a ‘need for approval’, wanting others to
acknowledge you, a sort of neediness and dependence to be more of a follower than a leader. And those
all sort of fall into a sector we call 'deference,' in it there is a lack of assertiveness, a low risk profile, and
avoiding confrontation.
And then the other big sector of Derailers are associated with dominance, and those are things like
rigidity, hostility, a need to control, competitiveness, these kind of narcissistic, ego-centric stuff. And we
see some of these traits in 75% of professionals, they're normal. These are how normal people behave,
and they influence performance. So it's the combination of performance Drivers and performance
Derailers, and the ratio that leads to someone's effectiveness or lack of effectiveness. And it's the same
patterns of performance Drivers and Derailers that play out in aviation safety, in industrial accidents, in
medical accidents, and in leadership. It's the same patterns that are assets or liabilities.
Kruse: If 75% of the people have some of these dominance and deference traits exhibited, at what point
does it become a problem?
Warren: One way to think about it, is that grit and EQ are signal, and dominance and deference are noise.
And when the noise gets a little too loud, it's more than the signal, it becomes pretty counter-productive.
Kruse: What does the acronym LMAP stand for?
Warren: LMAP stands for Leadership Multi-rater Assessment of Personality. And it's a pretty unique
assessment, in that most 360s measure competencies—these distinct areas of performance, like how
good is Kevin at providing performance feedback? Or staff development? Or getting along with others?
We measure integrated personality traits, so what kind of person is Kevin? Who is that individual we are
all interacting with, and who mediates all the intelligence they bring to the team. It's all mediated by your
behavior. We're not into self-assessment, because self-assessment is how you view yourself, where most
performance outcomes are based on other people's perceptions of you. Because it's all they're interacting
with, they don't know your intentions.
Kruse: The Meyers-Briggs Type Indicator (MBTI) summarizes personality by 16 types. How many types
does LMAP use?
Warren: Our system, you have 250 types built in it, and these are different configurations of the traits,
and each one has its own interpretative report. So people get a report and they're really quite shocked at
how personalized it is, and how really it can relate to how they think about things and such.
Self-awareness is the first step to authentic, effective leadership. Consider an LMAP process to see how
others perceive your personality.

Nullius in verba

Christmas is not a time nor a season, but a state
of mind. To cherish peace and goodwill, to be
plenteous in mercy, is to have the real spirit
of Christmas.
-Calvin Coolidge

The Point Within a Circle
The point within a circle is an ancient symbol, much older than Freemasonry and has been used by
many cultures. Although the third degree opening describes a point (the location of the true secrets of a
Master Mason) and a circle around this point, we generally do not see this symbol by itself in
Freemasonry, typically, two parallel perpendicular lines are added to both sides of the circle, as seen in
the tracing board of the first degree, either on the altar or at the foot of Jacob’s Ladder. Both symbols are
equally important and hold deep meaning.

In Freemasonry, the symbol of the point, circle and two lines represent many meanings. One generally
accepted meaning sees the point representing an individual Mason, who uses his cable tow at its fullest
extension to trace a circle around him, with the two lines representing the Holy Saints John, whose feast
days fall on the winter (St. John the Evangelist) and summer (St. John the Baptist) solstices. Another
interpretation is the point being the candidate at the altar, the circle being the light from the East encircling
the candidate and the lines being the brethren in the North and South protecting and supporting the
candidate. An additional representation of this symbol shows the point being the altar and the three great
lights, the circle, the circumambulation of the candidate and the lines, again representing the brethren

keeping the candidate within due bounds. A different interpretation sees the point representing the source
or divine spark, the circle representing the soul and the two lines representing the material world keeping
the soul and divine spark within its boundaries.

In Astrology, the ancient practice/science of studying the stars, which our ancient ancestors from all
corners of the Earth, used to determine the passage of time to aid in planting and harvesting of crops and
to assist in navigation, the point represents the Earth, the circle represents the procession of the Zodiac
as they move around the Earth and the two lines representing the tropics of Capricorn and Cancer, the
positions of the sun at high noon on the winter and summer solstices.

As mentioned in the introduction the point within a circle takes two forms, however; only one form is
described in the opening of the third degree. The point where a Master Mason can find the true secrets, or
the point from which a Master Mason cannot err and the circle encompassing it, also known as the
Circumpunct. The symbol here described is incredibly ancient and its origins shrouded in time.

In some jurisdictions, when a candidate takes his obligation the brethren in lodge leave their seats,
come down onto the level and form a circle around him and the altar creating this symbol.

In the third degree three tools are presented to the candidate, these tools can be used to create the
point within a circle. The compasses, is a tool used to create circles on a small scale. The skirret, a tool
which acts on a center pin, from which a line is extended to mark out the ground while constructing
edifices can also be used to create a circle. Drive the stake of the skirret onto the point in the center,
extend the line to a desired length and using this line as a guide, trace a circle around the starting point,
creating a curved perimeter. The pencil can be used to mark out the circle on a desired medium.

Using compasses a craftsman could create the point within a circle and with a straightedge and some
simple geometry the craftsman could create a right-angled triangle. Using this right-angled triangle the
craftsman could use this triangle to right his tools. Allowing him to create perfect ashlars from rough
ashlars.

The ancient Egyptians, used the point and circle as a symbol for their God Ra. Ra was the sun God and
ruled over all creation. Another explanation of the Egyptian’s use of the symbol was the path taken by Ra
as he passed over our world during the day and the Underworld at night, in other words, the path that the
Sun, seemingly, takes around the Earth.

The Pythagoreans were an ancient Greek school of philosophy created by a man named Pythagoras.
Pythagoras showed an early talent for art and learning, he was a student of the Egyptian and
Mesopotamian schools of philosophy. When he returned to Europe from abroad he set up a school in
Crotona, Italy that taught philosophy, art, music, mathematics and especially geometry. They used the
point within a circle to represent eternity. The point representing the Monad, the first being, single source,
or point of origin of all things and the circle representing the point in its fullest manifestation.

Alchemists, were a group of Medieval scientists who were concerned with the transmutation of matter,
such as the turning of lead into gold. Their teachings have also been believed to represent the spiritual
transmutation of the soul from a crude state (lead) into a perfected state (gold). The Alchemists used the
symbol of the point and circle to represent the sun and gold.

As with all symbols used by Freemasonry, the point within a circle can trace its origin back into antiquity
and provides a lesson for every Mason, regardless of their object of study. This symbol, like all the
symbols in Freemasonry, warrant serious contemplation and study, in so doing a worthy Mason can
discover many hidden truths of morality, nature and science.
Bro. Michael Doucette
Cedar Lodge 270 GRC
Oshawa, Ontario

... by the Lighthouse Beam

The Link between Disorder and Genius: An Interview with Dr. Gail
Saltz
Today, we’re lucky to have with us Dr. Gail Saltz, who brings us a really interesting idea, which can be
summed up in the title of her new book: The Power of Different: The Link Between Disorder and
Genius. In the book, she looks at the flip side of disorder and shows how many diagnoses—from
depression to anxiety to ADHD-—can link to a hardwired strength. Dr. Saltz, welcome to the show
Dr. Gail Saltz: Thanks so much for having me.
SP: In your book, you introduce a new term, "brain difference." What is a brain difference?
GS: I tried to use this as a global way of understanding brains. We tend to think that if you have
something going on, you must have something very broken. That's our society's current way of viewing
things, as if there's this clear line between healthy and mental illness. And there really isn't. There's a
project going on called the Connectome Project, where they're looking at thousands of "normal subjects"
to study brain variation, because we don't actually have a current brain map.
And what is already apparent is that there is tremendous variation in brains - in structure, in connectivity,
and in the ways that structures are connected to each other. There's always going to be some sort of bellshaped curve, where things tend to fall in a wide range in the middle and then, of course, there will be
things that fall on the end that maybe cause particular kinds of symptoms—symptoms that cause high
anxiety, or that cause deep depression, or bipolar disorder etc—and those differences are just that:
different. But we have tended to think of different as bad, and what I'm trying to explain in my book is that
symptoms can be bad, and they can definitely make us suffer, and they should be understood and treated,
but at the same time, when you have a difference, there's often a tie to very particular hard-wired strength.
I think it's particularly important for the many people who suffer from these differences, as well as their
loved ones and friends, to be able to search for that strength, and play to that strength, and nurture that
strength, particularly in children.
SP: There's a quote in the book that says "the flip side of challenges are often the brightest sparks

of genius," and it made me wonder: does everyone with a brain difference have a flip side
strength?
GS: Very good question. The answer would have to be no. People that are very ill, even if they had a
strength, probably couldn't exhibit it because they're so impaired by their symptoms. So for example, even
if you have something in the schizoprena-form range that causes some very unusual thinking, that actually
might be a strength, in that you're having very original thoughts. But if you are ill and have pyschosis, you
can't manifest those thoughts, you can't enact them, you can't plan them and have them come to fruition
because your illness is preventing that. So in that sense, if you're very ill the answer turns out to be no.
On the other hand, if you are completely healthy, and have none of these issues, the answer also might
be that you might not be amongst the most creative of us. You might be a great planner, you might be
great at various things, but the most creative people who have very unusual and particular strengths of
different sorts often turn out to have some kind of difference going on. But it's either treated or it's mild.
That's where high creativity and some other very particular strengths tend to lie. I will also say that a big
factor that has to do with exhibiting one's strengths has to do with intelligence, so if you have an illness
that has really cognitively affected you, then it may be difficult to exhibit a strength. There are other factors
that play into exhibiting one's strength, like determination, resiliency, and so on. But it turns out that many
people have very particular, hard-wired strengths that they either don't know about, they've never been
exposed to, or they're in a system, such as an educational system, that doesn't help them to be able to
spend any time with that strength and develop it because they're spending so much time trying to shore
up their weaknesses.
Tune in using the podcast player below to hear the rest of the interview, including:
·
·

Why some individuals can tap into their flip side strength and others can’t

How to find the “sweet spot” between typical brains and brains that are hindered by disorder

Administration

NOTICE: Hiram’s Lighthouse is currently looking to expand its Editorial Board, should you or someone
you know be a good candidate, please contacts the editor at hiramslighthouse@gmail.com with a brief
bio.
ADMINISTRATION:
Hiram’s Lighthouse is your newsletter. It is published on the last day of every month. If Hiram’s
Lighthouse does not have the content you would prefer, it is because the editor does not have that content
available. If you want something more, please submit it. Please feel free to offer suggestions,

submissions for … by the Lighthouse Beam, book and film reviews, and topics of Masonic interest.
We also ask all Secretaries and Worshipful Masters to inform their lodge members of the existence of the
newsletter and how to subscribe to it.
Anyone wishing to get on the subscription list should personally send a message to
hiramslighthouse@gmail.com including your full name, lodge and lodge location with a subject of
Newsletter.
To get a notice into the newsletter at least one month before the event, send a message to
hiramslighthouse@gmail.com with all the information and we’ll run it every month until the function is past.
Moving? Changing service providers? Remember to send in your new snail-mail and email addresses to
both your lodge secretary and Hiram’s Lighthouse - hiramslighthouse@gmail.com
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