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Grand Lodge Merit Award Winner for District Newsletter 2008

I am indeed humbled and privileged to have been elected the DDGM of Toronto
East District for the Masonic year 2018-19. I would like to thank all who made it to the
Royal York and voted for our Grand Lodge positions. I do realize that many Brethren
wished to attend but family and work commitments, rightfully kept them away. I make
this promise, that I will work my hardest and most earnestly look to the welfare of our
District at the same time representing the Grand Master.
On behalf of the District, I would like to thank, R W Bro Ross E. McOuat our PDDGM
and V W Bro. Mark Ingram our PDS for their tremendous work during the past year. R
W Bro PDDGM has been very gracious to me in the transition and has given excellent
advice, which I have taken. You will see that some of the changes I hope to partake in,
which will be to the benefit of our District, are a result of the hard work of our PDDGM
and PDS.
No Masonic journey is enjoyable without a fellow traveller, I am pleased to announce
that our District Secretary will be W Bro. William ( Bill) Willis. Bro. DS has already
proven to be a guiding light and as our plans unfold we will be looking forward to
publishing the Trestle-Board as well as informing all of our endeavors to have a
meaningful, Fruitful Masonic year.
I am so pleased to announce the following Elected and Appointed Grand Lodge
Officers for the Toronto East District.
Member of the Board
Assistant Grand Organist
Grand Steward
Grand Piper

R W Bro. Leyland A. Muss
V W Bro. John Thomas Houghton
V W Bro. Mark Andrew Ingram
R W Bro. Bruce Palanik

Please mark your Calendars for Saturday August 18th, where our Senior Wardens
Group will be organizing a Corn Roast at the WindReach Farms in Pickering. Phone
your Senior Warden and book some tickets, this is always a great day out, especially
for the Children, with Hay Rides, Farm animals etc. If you have a moment, look at the
WindReach internet site and see to fantastic work they do.
Enjoy the Summer and relax, give your Family all the love you can and be Happy.
May the Great Architect bless you with Health and Happiness.
Fraternally,
RW Bro. Malcolm John Parish

DDGM,
Toronto East District.
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Senior Wardens Corn Roast
WindReach Farms
Pickering
Saturday August 18 2018
312 Townline Road
Ashburn, Ontario L0B 1A0

This Month in History

Birthday - Cuban President Fidel Castro was
born in Mayari, Oriente Province, Cuba, August
13, 1927. He led a rebellion in 1959 that drove
out Dictator Fulgencio Batista, and remains one
of the last outspoken advocates of Communism.
August 15, 1969 - Woodstock began in a field
near Yasgur's Farm at Bethel, New York. The

three-day concert featured 24 rock bands and
drew a crowd of more than 300,000 young
people. The event came to symbolize the
counter-culture movement of the 1960's.

Birthday - Mother Teresa (1910-1997) was born
(as Agnes Gonxha Bojaxhiu) in Skopje,
Yugoslavia. She founded a religious order of
nuns in Calcutta, India, called the Missionaries of
Charity and spent her life working to help the
poor and sick of India.

Please take the time to log in and review the new Grand Lodge website.
www.grandlodge.on.ca

Nature & Science

Scientists discover Great Pyramid of Gizacan can focus
electromagnetic energy through its hidden chambers
The remarkable electromagnetic properties of the Great Pyramid of Giza could soon inspire nanoparticle designs for highly
efficient sensors and solar cells.
Scientists have found that the famous pyramid can concentrate electric and magnetic energy in its chambers and below its
base, giving rise to distinct pockets of higher energy...
...The researchers from ITMO University modelled the distribution of electromagnetic fields inside the pyramid,
investigating the interactions with waves of resonant length, ranging from 200 to 600 meters.

The Environment and Gaseous Ions
Department of Environmental Health,
University of Medicine and Pharmacy, ClujNapoca, Romania
Corresponding author: Valeria Laza MD, PhD
Department of Environmental Health
University of Medicine and Pharmacy
Abstract:

All air-borne particles on which electrical forces exercise an essentially greater effect than the forces of weight and inertia
are called air ions. Negative air ions exert a beneficial effect on animals and man: the growth of cells in tissue culture, the
stability of erythrocytes and serum components, the immunological response of animals, the maximal breathing capacity,
the action of the thyroid gland, the sexual activity of man.
Aeroionotherapy can be applied in two ways: by inhalation and/or by local application. The generators are used for
individual and group treatments, respectively. With high densities of aeroions, inhalation therapy requires only short
seances. Low concentrations of aeroions call for protracted inhalation periods. Depending on the condition of the patient,
10 or more daily treatments may be required. In prolonged treatments a progressive increase of the dosage may be
necessary. Negative air ions strengthen those organs in the body, which are responsible for natural immunisation and
protection against disease, preventing as well as restoring.

"To Summarize, there is sufficient scientific
information to conclude that there are mild,
transient, neuropsychological and/or behavioral
effect of air ions on humans but which,
unfortunately, do not follow a consistent or
uniform pattern following exposure."

Habitual marijuana use is detrimental to goal creation, future planning | Big Think

Marijuana is arguably mainstream now, but frequent use has its drawbacks. According to an Australian study, marijuana is
detrimental to long-term goal planning. Specifically, it affects episodic memory, which is the motor of episodic foresight, or
the ability to time-travel into your future in your head and plan your goals.
The study—available here—compared 57 pot smokers to 57 non-smokers in what the study called an Autobiographical
Interview task. Every participant was asked to describe either an experience from their past or a possible scenario for
their future based on a cue word. The frequent smokers, who smoked three or more times a week, found it more difficult to
imagine future scenarios compared to the less-frequent (twice a week or less) smokers and the non-smoking group.

Leadership Development

Jocko Willink: Career Advice From A Former Navy SEAL
(view full FORBES article here)
Dan Schawbel: What lessons did you learn about leadership, mental toughness and perseverance from your time as a
Navy SEAL in the Battle of Ramadi?
Jocko Willink: The most important lesson, which was crystallized in my mind during the Battle of Ramadi, was taking
ownership of everything in my world, the good and the bad. This became clear when, a few short weeks into the
deployment, we had a mission go horribly wrong. Mistakes were made. Men were wounded and men were killed. I could
have looked to blame other people—but I knew in order to maintain my integrity as a leader and as a man—I could blame
no one but myself. I took responsibility for everything that had gone wrong and also for creating and implementing new
tactics, techniques, and procedures to ensure nothing like that ever happened again. Leadership starts with ownership—
ownership of everything.
Of course, mental toughness is tested in combat, even more so when men are subjected to sustained intense urban
combat. From a leadership perspective, one of the most important things we learned is that the more engaged in the
planning and strategy the troops are, the less subject they are to combat fatigue. Some of the the SEALs in our Task Unit
helped develop operations, influenced the mission concepts, aided with the planning, and understood the strategy, and
those SEAL stayed focused, on task, and driven to take the fight to the enemy. The SEALs that were disconnected from
the conceptual and planning stages lost some of that drive. It never impacted their efforts on the battlefield, but looking

back, I know that I should have done a better job as leader in getting every single member of the Task Unit involved in all
the aspects of our operations, including the planning. This would have given them a better understanding of the strategy
behind the missions, and therefore an understanding of why we were doing what we were doing. This deep level of
understanding is critical in keeping people engaged and in the game.
Perseverance is also key to success in any endeavor, but without perseverance in combat, there can be no victory. Our
perseverance was certainly tested in Ramadi. We were tested by the scorching heat of the environment and the heavy
pace of operations. But by far the biggest tests were continuing to conduct operations after suffering the loss of our brother
SEALs killed in action. As a leader, I knew we needed to mourn and grieve—but I also knew we could not dwell on the
losses. So we took a couple of days, paid our respects, and then did what we knew our fallen teammates would want us to
do: get back to work. And that is what I teach now—when things get rough: get to work. Things won’t get better dwelling
on the past. Accept what has happened. Then: move forward. Attack.
This is the same thing we teach to business leaders when things go wrong. Do not sulk. Do not feel sorry for yourself.
Move on. Move forward. Attack.
Schawbel: Can you share some leadership qualities that came natural to you, and those that you developed, from your
time at war? How, and should, business leaders look to develop similar qualities to lead their own teams?
Willink: One of the key qualities a leader must possess is the ability to detach from the chaos, mayhem, and emotions in
a situation and make good clear decisions based on what is actually happening. Although this quality came fairly naturally
to me, I got better at it the more time I spent in chaotic situations. That is why when I began to run the training for the west
coast SEAL Teams, I tried to put the maximum stress on the leaders; I tried to simulate as much of the chaos and mayhem
and emotion they would see in combat in order to force the leaders to learn to step back, detach mentally, and make good
decisions.
We do this with business leaders as well. We put them in tough leadership scenarios with high stress and high emotions
so they learn the indicators they have that show them the need to detach; then we teach them how to detach so they can
think clearly and lead effectively. That is a great technique that business leaders can use to develop or improve that quality
in their leaders. Put your leaders in stressful scenarios. Make them figure out solutions under pressure. See if you can
make them frustrated, angry, and flustered and then demand decisive leadership from them. They will be challenged at
first, but they will get better over time.
Schawbel: How did you transition from being a Navy SEAL back to a civilian pursuing a new career, including a business,
podcast and book?
Willink: Just before I retired from the Navy, I was asked by the CEO of a company to give a lecture on combat leadership
to his executives. Since I had spent my last few years in the SEAL Teams teaching the leadership we had learned in
Ramadi to SEALs getting ready to deploy to Iraq and Afghanistan, I was ready to share those leadership principles with
this executive group. After my presentation, the CEO asked me to come and give the same brief to all of his divisions. At
one of those divisional meetings, the CEO of the parent company was there and asked me to deliver a leadership brief to
the CEOs of all his companies. When I completed that talk, a number of those CEOs wanted me to come and brief their
companies. All of a sudden, I had a business on my hands. Luckily one of my SEAL Teammates, Leif Babin, who had
served with me in the Battle of Ramadi, had also been working with some companies doing similar things. We joined
forces and started Echelon Front, our leadership and management consulting company.
As we continued to work with a wide variety of companies, we were continuously asked if we had our principles written
down anywhere. Eventually, the demand got so high that we decided to write them down in order to give them out to our
clients. That draft, called Extreme Ownership, eventually made it into the hands of a literary agent, who quickly sold it to a
publisher. It was released October 20, 2015, and has done quite well.
During the promotion of the book, due to a connection through a SEAL friend who also happens to be a doctor, I appeared
on the Tim Ferriss podcast. It was a great experience, the interview was well received, and I enjoyed the long-format,
conversational medium of the podcast. At the conclusion of the session, Tim told me I should do my own podcast. Soon
after the release of Tim’s podcast, Joe Rogan, another multi-talented individual with an extremely successful podcast, who

had heard me on Tim’s podcast, invited me onto his podcast, the Joe Rogan Experience. It was another great experience
for me, and Joe also told me I should do my own podcast. Well, when two titans of podcasting like Tim Ferriss and Joe
Rogan tell you to do your own podcast, you do your own podcast.
My podcast, JOCKO PODCAST, has been an incredible experience. The podcast has topped the charts and was selected
as one of the twelve best podcasts of 2016 by iTunes. The feedback I get from around the world is overwhelming. I am
pleased the podcast has struck such a strong chord with so many diverse people from every walk of life—people who
want to become better leaders, more physically fit, more knowledgeable, and overall better human beings. Preparing,
studying, and researching for the podcast has also made me a better person, and the support and camaraderie from the
listeners is incredibly strong and moving.
Schawbel: You, and your business partner who is also a SEAL, offer experience-based solutions to other teams to help
them improve their performance. Can you share what some of those solutions are and how customers have benefited?
Willink: Yes, Leif and I run training for a wide variety of companies in every industry, including finance, construction, gas
and oil, manufacturing, retail, energy, health and pharmaceutical, and many others. We do everything from keynote
speeches to one-day workshops, as well as long-term engagements of up to a year or more and everything in between.
Many of those events are lectures, conversations, and exercises that take place in the classroom.
But sometimes a client wants to step up the training and do some experiential learning. We have some incredibly fun,
exciting, and challenging programs for that as well, which are based on developing combat leadership skills that translate
directly into business and life. One of our favorite ways to do this is by putting the leadership into combat simulated
environments using AirSoft or paintball weapons in small, controlled, urban combat scenarios. After teaching some tactical
basics, we give the team various missions to plan and execute. Each mission educates and tests the leaders’ ability to
think on their feet, detach, and implement the fundamental combat leadership principles we teach: Cover and Move,
Simple, Prioritize and Execute, and Decentralized Command. We rotate the team leaders to give everyone a turn feeling
the pressure of simulated combat.
The challenging scenarios really make the combat leadership principles we teach stand out and become clear. If the team
does not utilize the principles they have been taught, they get crushed, but when they lead with what they have learned,
they win, which reinforces the lessons and the most effective way to lead. When the teams go back to a normal and less
stressful work environment, they always report increased ability to lead and improved confidence in their leadership skills
and decision making ability.
In addition to the educational benefits of the training, the leaders have a lot of fun and strengthen their bonds as a team.
When they get back to their jobs, they have a common language, a common understanding of leadership, and a unified
determination to lead and win.
Schawbel: What are your top three pieces of career advice?
Willink:
1. Work hard. There simply is no replacement for hard work. That means arriving at work before anyone else, staying
later, and always being prepared. It means studying all facets of your job to become more knowledgeable. It means
becoming a student of leadership, working to build relationships with your team, and putting in the hours to accomplish the
mission. If you can do all that without hard work, you are not pushing your capabilities to the limit, so step it up.
2. Have fun. Every job I have ever had, no matter how miserable or tedious or stressful or dangerous it was, I always had
fun doing it. If you are having fun, making the best out of bad situations, work isn’t even work—it is just hanging out with
your friends. So, build relationships within your team and add some levity to what you are doing. The relationships and
attitude of levity will make your job, your performance, and your life, infinitely better.
3. Build relationships. No one ever thinks that a military person or a combat veteran is going to talk to them about
“relationships,” but the importance of relationships in a career cannot be understated. Even in the military, which is always
seen as a strict hierarchical, chain-of-command driven organization, relationships are stronger and more important than
the chain of command. A vast majority of the things I did in the military and in the business world, and the success I had in
both, resulted from the relationships I built up and down the chain of command. As a leader and a follower, I can assure

you that having relationships trumps having rank every single time. Furthermore, the relationships I have built in the work
environment are the basis for my true, lasting friendships outside of work. So enjoy the people you work with, build strong,
real relationships utilizing trust and respect as foundations, and your career and your life will flourish personally and
professionally.

Nullius in verba

"...what we've lost sight of is that performing manual labor with your hands is

one of the most incredibly satisfying and positive things you can do."
-Nick Offerman

... by the Lighthouse Beam

A Canadian Invented a Device That Gets You High with
Electromagnetic Frequencies
Electronics technician Dami Ajani's quantum crystal
resonator mimics the sensations of being on MDMA, acid,
and more.

Photo by Cole Boyko
There's a new way of getting high, without ever having to pop a pill, puff, or even ingest. It's a machine called a quantum
crystal resonator, and it transmits out electromagnetic frequencies that according to its inventor, can mimic the sensations
of MDMA, marijuana, or an acid trip—no chemicals necessary.
Electromagnetic therapy is highly valued in the alternative medicine realm, and while it's been called pseudoscientific, it's
proven effective in treating symptoms of diseases from cancer to multiple sclerosis. Dami Ajani, an electronics technician
and owner of NeuroFitness Wellness Center in Regina, Saskatchewan created the device for using electromagnetic
therapy at home—but while experimenting with a DJ friend, he discovered that it could actually be the perfect party favour.
"The resonator isn't a unique device, a lot of people have done this prior to me," he says. "But as far as I know, it's the first
time electromagnetic frequencies are being used at parties to match the mood the DJ wants to create. That's why I call
myself an EJ: energy jockey."
THUMP recently spoke to Ajani about whether his device is the key to hangover-free partying, and how effective this
"pseudoscience" might be for getting people turnt.

THUMP: So how does it work?
Dami Ajani: Basically, it's an electronic circuit board with a bunch of crystals inside. Silicon is a crystal and that's the basis
of all technology, so I used my background to study electronic circuits and look at antennas and radio frequencies to come
up with it. Originally I designed this because I was playing the frequencies at home, and they're kind of jarring—they
almost sound like digital beeps and boops of old sci-fi movies. I thought my neighbours probably weren't appreciating that,
so I developed the device back in 2010 to listen to these frequencies without the volume.
As for the frequencies themselves, Donald Adams, a mathematician and former Microsoft software engineer from
Edmonton, created them under his company Sound of Stars. Using a huge database of research from the alternative and
contemporary health scene, he created mathematical maps of the different states of the brain and applied them to an
algorithm, which spat out the frequencies. His catalogue mostly deals with healing and eliminating negativity. That's how
the idea came of using it at parties. I gave it to a friend, DJ Noor, just to experiment with his own creativity, but then it led
to the idea of us experimenting with audiences.

What does someone on the dance floor feel when the frequencies are
playing?
Some people feel [physical] vibrations, it just depends on how sensitive the body is energetically—some people can walk
into the house and just know the lights are on downstairs, for example. So far we've worked with frequencies for
happiness, positivity, balance, and clarity at parties so people can get that sense of belonging and being more creative
with their bodies. What we've really noticed playing those frequencies is that typically at these events you don't see people
who are shit-faced drunk. Maybe they're getting there, but they keep going and they don't feel like there's a hangover
effect or a ridiculous drop-off. [The frequencies] keep them maintained.
People are still feeling energetic and aware, they're not drunk but more upbeat. I like to put a nice frequency called
"rejuvenate" on at the end of the night. Some people have even said they woke up and didn't even feel hungover. It's really
about helping people get to a place where they can feel connected and they go home without feeling shitty. That's the
effect I'm hoping to provide to people.

What about the frequencies for drugs? Is that for real?
Frequencies that emulate MDMA and LSD won't make you hallucinate, but you will feel similar to that experience. It could
make you want to dance, feel excited or simply just feel connected with everybody. The one that struck me was the
marijuana frequency. I used to dabble so I know the effect, and I noticed that... it's not that I felt stoned, but I felt high. Not
high in that I couldn't function, but more just a sense of relaxation and calmness.
We haven't used substances at parties yet because I think that's more of a personal experience. If the DJ wanted to create
that experience though, it's a possibility.

So where could you see this in a few years?
The end goal is definitely to create bigger versions of the device [for] nightclubs, homes, and restaurants. The application
of the frequencies is very nuanced, so it depends on the setting and what the DJ wants, what the ethos of the club or bar
is. Some places have a narcissistic party, like people are just going there to get drunk and get laid, so we just found that at
certain venues, certain frequencies don't really work. Say if you put in those venues frequencies that worked with
sexuality, that probably would. The parties we've been doing aren't about that. We're looking for a higher state of
consciousness, for people to feel more connected and a sense of community.

What would happen if somebody used it for the opposite— to negatively
impact people?
As with anything, the device could be abused. Just like how marijuana can be medicinal or it can be abused by people, or
doctors can prescribe lots of painkillers without doing their due diligence. I work with people who only have high integrity
and ethically just wouldn't do that. The crystals I've created are for helping people. It could get into the wrong hands, but it
wouldn't be from mine.
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NOTICE: Hiram’s Lighthouse is currently looking to expand its Editorial Board, should you or someone you know be a
good candidate, please contacts the editor at hiramslighthouse@gmail.com with a brief bio.
Cover Photo Credit: Widerness Adventures

ADMINISTRATION:
Hiram’s Lighthouse is your newsletter. It is published on the last day of every month. If Hiram’s Lighthouse does not have
the content you would prefer, it is because the editor does not have that content available. If you want something more,
please submit it. Please feel free to offer suggestions, submissions for … by the Lighthouse Beam, book and film reviews,
and topics of Masonic interest.
We also ask all Secretaries and Worshipful Masters to inform their lodge members of the existence of the newsletter and
how to subscribe to it.
Anyone wishing to get on the subscription list should personally send a message to hiramslighthouse@gmail.com
including your full name, lodge and lodge location with a subject of Newsletter.
To get a notice into the newsletter at least one month before the event, send a message to hiramslighthouse@gmail.com
with all the information and we’ll run it every month until the function is past.
Moving? Changing service providers? Remember to send in your new snail-mail and email addresses to both your lodge
secretary and Hiram’s Lighthouse - hiramslighthouse@gmail.com
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